
































































































































































































































































































































































































































SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 6.6
DATE: 01/20/11

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Board Policy Revision: BP-3530-Compliance with Payment

Card Industry Data Security Standards (PCI-DSS), BP-5619-Advanced
Placement Examination Program, BP-3401-Animals or Pets on
Campus, BP-4075-Health and Welfare Benefits for Former Board of
Trustees, BP-166-Health Benefits, BP-2001-Administrative
Organization, BP-5607-Nonresident Student Tuition, BP-5506-
Accommodations for Students with Disabilities, BP-6132-Selection of
Library Materials, BP-6135-Library-Use Fee

ACTION:  Acceptance for Review and Study

BACKGROUND

Board policies and administrative regulations are periodically reviewed to ensure
that they are satisfactory, meet the District's needs, and be in compliance with
current laws and regulations.

STATUS

Ten board policies are presented to the board for “Review and Study.” The new
language and amendments to the board policies were reviewed and revised by the
District’'s Board Policy and Administrative Regulation Advisory Council and includes
collegial consultation with the Academic Senates, pursuant to Title 5 Section 53200
et. seq.

Legal counsel has been involved throughout the review process. The proposed

policies were presented to the Chancellor's Cabinet on January 7, 2011 for review
and recommendation to the Chancellor.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees accept for review and study
the board policies, as shown in EXHIBITS A through J.

Item Submitted By: David Bugay, Ph.D., Acting Vice Chancellor, Business Services



EXHIBIT A

BOARD POLICY 3530
SOUTH ORANGE COUNTY BUSINESS

COMMUNITY COLLEGE DISTRICT

COMPLIANCE WITH PAYMENT CARD INDUSTRY DATA SECURITY
STANDARDS (PCI-DSS)

The Payment Card Industry (PCI) Data Security Standards (DSS). a set of comprehensive
requirements for enhancing payment account data security, was developed by the founding
payment brands of the PCI Security Standards Council, including American Express,
Discover Financial Services, JCB International, MasterCard Worldwide and Visa, Inc.
International, to help facilitate the broad adoption of consistent data security measures on a

global basis.

Compliance with the PCI-DSS standards is required in order to accept credit cards for student
registration and other financial transactions.

It is the intent of the South Orange County Community College District to adhere to the
requirements of the Payment Card Industry Data Security Standards (PCI-DSS).

The Chancellor or designee is hereby authorized to adopt and implement such administrative
regulations to implement this policy.

Page 1 of 1



EXHIBIT B

BOARD POLICY 5610
SOUTH ORANGE COUNTY STUDENTS

COMMUNITY COLLEGE DISTRICT

ADVANCED PLACEMENT EXAMINATION PROGRAM

South Orange County Community College District will grant credit for eaeh College
Entrance Examination Board Advanced Placement Examinations satisfactorily passed during

the junior and senior years of high school with a score of 3, 4, or 5.4(Title 5-Calif-Code-of
RegplationsSestionS57535

Determination of whether specific course or elective credit is to be awarded in any area is

made by the academic division offering the subject matter;. folowing precedents-set-by-the
Universitv-of. California.

Specific eeurse credit awarded for AP exams with passing scores has been established as
indicated in the College catalogs.

Revised: 5-15-89
Technical Update: 4-26-99



EXHIBIT C

BOARD POLICY 3401
SOUTH ORANGE COUNTY BUSINESS

COMMUNITY COLLEGE DISTRICT

ANIMALS OR PETS ON CAMPUS

Domestic animals or pets of any kind are not allowed upon the campus of any college except
as described herein. This restriction also applies to animals or pets confined in any vehicle
parked within a college boundary. In connection with special class assignments, a College
President or an appointed designee may grant approval to a student to bring an animal or pet
on campus. When such approval is granted, the student shall control and supervise the
animals or pet at all times while on campus. This policy does not apply to the use of a

service animal, specifically trained to perform a specific work OF a series of tasks related to

the dlsablhtv of an 1nd1v1dual de-doe

a—ph-ys*:eal-l—y—hand-te&pped—pe;sea— or the 1nstruct10na1 use of ammals or ammals 1nd1genous to
the college grounds.

Reference:
California Education Code, Section 70902

Adopted: 3-28-77
Revised: 5-23-88
Revised: 4-26-99
Revised: 9-29-03



EXHIBIT D

BOARD POLICY 4075
SOUTH ORANGE COUNTY PERSONNEL

COMMUNITY COLLEGE DISTRICT

HEALTH AND WELFARE BENEFITS FOR FORMER
BOARD OF TRUSTEES

Members of the South Orange County Community College District Board of Trustees who
have taken office after January 1, 1995, and who have been elected two terms, shall upon
leaving office be given the option of selecting within 90 days to continue indefinitely health
and welfare benefits on a self-pay basis.

The former trustee shall pay in advance the cost the district pays for the coverage, and the
trustee may select one or more health and welfare options provided for administrators,
professors, and/or classified employees.

The benefit options shall cover only the former trustee, his/her spouse or survivor, and the
trustee’s minor dependents to the age as defined by federal law e£21. Once a benefit plan is
selected by a former trustee’s family, no additional members can be added.

Adoption of this policy shall serve to confirm, and incorporate herein, the board’s action of
November 16, 1992, at which time the board acted to authorize the district to pay for the
health and welfare benefits of former board members, their spouses, and dependents when
the board members served in office for no less than twelve years after January 1, 1981, in
accordance with Government Code Sections 53201, 53205, and 53205.1, as they read at that
time. Nothing herein shall be construed in a manner inconsistent with the provisions of
Government Code Sections 53200 et. seq. as they now read.

Adopted:  8-26-02



EXHIBITE

BOARD POLICY 166
SOUTH ORANGE COUNTY BOARD OF TRUSTEES

COMMUNITY COLLEGE DISTRICT

HEALTH BENEFITS

Members of the Board shall be permitted to participate in the District’s health benefit programs.

Former members of the Board may continue to participate in the District’s health benefits
programs upon leaving the Board if the following criteria are met: the member must have begun
service on the Board after January 1, 1981; the member must have been first elected to the Board
before January 1, 1995; and the member must have served at least 12 years.

Other former Board members, who have been elected for two terms, may continue to participate
in the District’s health benefits programs on a self-pay basis. Former trustees who participate on
a self pay basis shall pay in advance the cost the district pays for the plan.

The benefit plan options shall cover only the former trustee, trustee spouse or domestic partner,
survivor, and the trustee’s minor dependents to the age as defined by federal lawef2+-years. The
former trustee may select one or more health benefit options provided to administrators, faculty,
and/or classified employees.

Once a benefit plan is selected by the former trustee’s surviving family, no additional members
can be added.

Reference:
Government Code Section 53201

Adopted: 8-27-07 Page 1 of 1



EXHIBIT F

BOARD POLICY 2001
SOUTH ORANGE COUNTY ADMINISTRATION

COMMUNITY COLLEGE DISTRICT

ADMINISTRATIVE ORGANIZATION

The Board of Trustees affirms its legal responsibility to adopt policies governing the District and
its Colleges. In so doing, it directs the Chancellor to implement those policies within an

approved organizational structure.(Calif-Ed—Code-Section70902)-

For the District and the Colleges to be governed and administered in an effective manner, it is
necessary that lines of communication be established within the organization so they allow for
the orderly transaction of business.

The Chancellor is authorized and responsible for organizing all District standing and ad hoc
committees to assist in the operation of the District. Each College President is authorized and
responsible for organizing College committees as needed to assist in College operations.

To support the Board of Trustees beard's stated philosophy concerning internal administration, it
is the policy of the Board of Trustees beard that all matters called to its attention by District
personnel or by students shall be presented through the Chancellor. Conversely, the Board of
Trustees beard shall direct appropriate matters through the Chancellor.

Organizational charts shall be prepared by the District and the CollegesChaneetlor and shall
become part of the Administrative Regulation.

Reference:
California Education Code, Section 70902

Adopted: 7-26-71
Revised: 6-03-74
Revised: 3-07-88
Revised: 4-26-99
Revised: 9-29-03



EXHIBIT G

BOARD POLICY 5607
SOUTH ORANGE COUNTY STUDENTS

COMMUNITY COLLEGE DISTRICT

NONRESIDENT STUDENT TUITION

The Board of Trustees shall establish a tuition fee for all nonresident students no later than
February 1 of each year. The fee will be calculated annually to cover the Ddistrict's expense
of education and brought forward for Board of Trustees’ beard approval each January. The
fee will be calculated by formula in accordance with Calif. Ed. Code, Section 76140, and
follow the guidelines of the California Community College Budget and Accounting Manual
in determining the Ddistrict's full expense of education. The nonresident tuition fee thus
established will be published in the Ceollege catalogs and on other print and electronic
publications. The Chancellor or designee shall establish procedures regarding collection,
waiver and refunds of nonresident tuition.

Revised: 5-15-89
Revised: 3-25-96
Technical Update: 4-26-99



EXHIBIT H

BOARD POLICY 3506
SOUTH ORANGE COUNTY STUDENTS

COMMUNITY COLLEGE DISTRICT

ACCOMMODATIONS FOR STUDENTS WITH DISABILITIES

The colleges of the South Orange County Community College District shall make reasonable
accommodations for qualified students with disabilities (Title 5, Calif. Code of Regulations,
Seetions—536000-56020). Students with disabilities have the right to receive reasonable
academic adjustments to create an educational environment where they have equal access to
instruction without fundamentally altering any course, educational program, or degree. The
procedure by which students with verified disabilities may request academic adjustments
shall be published annually by the colleges. The colleges shall employ reasonable means to
inform all students, faculty, and staff about the support services available to qualified

students with disabilities (Fitle-5;-Calif-Code-of Regulations;-Seection-56020).

Reference.
Applicable law includes the following: P.L. 101-336 (July 26, 1990), as amended by P.L.

110-325 (September 25, 2008); Rehabilitation Act of 1973, Section 504 [34 C.F.R.s 104.3 (j)
(1) and (k) and 104.44(a) and Co) (1) (ii)]; Family Education Rights and Privacy Act of
1974; Title 5, California_Code of Regulations, Sections 56000-56030; and California
Education Code, Sections 67310-67312, 70901, and 84850.

Adopted: 11-27-00



EXHIBIT |

BOARD POLICY 6132
SOUTH ORANGE COUNTY INSTRUCTION

COMMUNITY COLLEGE DISTRICT

SELECTION OF LIBRARY MATERIALS

The Libraries are an integral component of the colleges and their instructional programs. The

libraries provide informational and research support for campus-wide curriculum. The Board

of Trustees charges the library faculty with the responsibility for developing the libraries’
collections. This includes the selection of appropriate library materials and the continued
evaluation and maintenance of the collections. To this end. Library faculty and staff work in
concert with instructional faculty to select material that is comprehensive, accurate, diverse,

current and highly accessible through the best use of acquisition, cataloging and processing
techniques.

Reference:
Education Code, Section 78100

Adopted: 9-29-69
Revised: 7-17-89
Revised: 12-10-90
Technical Update: 4-26-99
Revised: 1-31-06



EXHIBIT J

BOARD POLICY 6135
SOUTH ORANGE COUNTY INSTRUCTION

COMMUNITY COLLEGE DISTRICT

LIBRARY — USER FEE CHARGENON-STUDENTS

The Board of Trustees may establish_and charge a Library User Fee to be charged to anyone
who is not currently enrolled as a student within the South Orange County Community
College District (SOCCCD) in—a—eollege—at—theDistriet for the privilege of checking out
beeks-er library materials. Exceptions include senior citizens and retired full-time employee

of SOCCCDPBistriet-or-coHege-faculty—staff-and-administraters. The fee and term for such
privilege shall be determined by the Chancellor or designee.Beard-of Frustees-

Adopted: 8-27-84
Revised: 6-26-89
Revised: 4-26-99
Revised: 11-14-05



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 6.7
DATE: 1/20/11

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor

RE: SOCCCD: Academic Year 2011/12 Non-Resident Tuition Fees for
Foreign & Out-Of-State Students

ACTION:  Approval

BACKGROUND

The California Education Code, Section 76140, requires each community college
district of the state to establish a non-resident tuition fee no later than February 1 for
the succeeding fiscal year. This rate is based on the expense of education per unit
of attendance (FTES) for the previous fiscal year, modified by the projected increase
in the U.S. Consumer Price Index for the current year and the year in which the fee
will be in effect. The District may also set this fee below the calculated fee, but no
less than the statewide average fee, or at a level not to exceed a contiguous
district’s established fee. The current fiscal year fee is $183 per unit.

Pursuant to Education Code Section 76141, a district may also charge nonresident
students a capital outlay fee. This portion of the Education Code was amended by
AB 947 (Chapter 377, statutes of 2009) to now charge this capital outlay fee to ANY
nonresident student — except for “AB 540" students, who will continue to be exempt
from this fee. AB 947 deleted the condition that a nonresident student capital fee will
be charged only to nonresidents that were citizens and residents of a foreign
country. Revenue derived from this fee shall be expended for purposes of capital
outlay, maintenance, and equipment. Any fee charged pursuant to this section is
limited by the following: 1) the amount that was expended by the district for capital
outlay in the preceding fiscal year divided by the total full-time equivalent students of
the district in the preceding year; OR 2) 50% of the 2011-12 nonresident tuition fee
adopted pursuant to EC 76140. The current fiscal year fee is $25 per semester unit.

In addition to the non-resident tuition fee, Chapter 170, Statutes of 1992, also added
Education Code Section 76142, which authorized districts to charge non-resident
applicants a processing fee not to exceed the lesser of: the actual cost of processing
an application and other documentation required by the federal government, OR
$100, which may be deducted from the tuition fee at the time of enroliment. The fee
is non-refundable if students fail to enroll subsequent to making an application for
enroliment. The current fiscal year fee is $54. A report of estimated non-resident
related fees was presented to the Board of Trustees at the November 17, 2010
board meeting.

Item Submitted By: David Bugay, Ph.D., Acting Vice Chancellor, Business Services



STATUS

The District rate for the 2011/2012 academic year may be established under one of
seven prescribed options: the statewide average cost; the District average cost; the
District average cost with 10% or more noncredit FTES; fee of a contiguous district;
a rate that is no more than the District average cost but no less than statewide
average cost as shown in EXHIBIT A, Non-Resident Tuition Fee Worksheet; highest
years statewide average tuition; and no more than 12 comparable states’ average
tuition.

The statewide rate, representing the average statewide projected cost of education
students is $176 per semester unit; the calculated District rate is $179 per semester
unit; and the highest years statewide average tuition is $190. The additional amount
for capital outlay that can be levied under ECS 76141 is $28 per semester unit. The
actual document processing application fee has been calculated at $58 as shown in
EXHIBIT A.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees adopt a 2011/2012 non-
resident tuition fee of $179 per semester unit based on the “District average cost”
option. It is further recommended to keep the capital outlay fee authorized by ECS
76141 at the current $25 per semester unit rate and the application fee authorized
by ECS 76142 to remain at $54 per semester in 2011/2012.

ltem Submitted By: David Bugay, Ph.D., Acting Vice Chancellor, Business Services



California Community Colleges
2011-12 NONRESIDENT FEES WORKSHEET

EXHIBIT A
PAGE 1 OF 3
2011-12 NONRESIDENT TUITION FEE oo 1) e N
(+]
(ECS 76140) Noncredit FTES
A. Expense of Education for Base Year (2009-10
CCFS 311, Expenditures by Activity Report, AC | +-0:3/2.810.163 $ 138,767.157 $
0100-6700, Cols: 1-3)
B. Annual Attendance FTES (Recal 2009-10) 1,309,139 27,223
C. Average Expense of Education per FTES (A + B) $ 5,021 $5097%
D. U.S. Consumer Price Index Factor (2 years) x 1.053 x 1.053 x 1.053
E. Average Cost per FTES for Tuition Year (C x D) $ 5,287 $ 5,367| %
F. Average Per Unit Nonresident Cost:
Semester-System (E + 30 units) $ 176 $ ﬂ $
OR
Quarter-System (E + 45 units) $ 17 $

Annual Attendance FTES includes all student contact hours of attendance in credit and noncredit
courses for resident students, nonresident students and apprentices; however apprentice hours are
divided by 525 to compute an FTES equivalent. Round tuition fee to the nearest dollar.

BASIS FOR ADOPTION: Options 1-7 (place an X in one box only).

. Statewide average cost, per column 1. (ECS 76140(e)(1)(B))

. District average cost, per column 2. (ECS 76140(e)(1)(A))

. District average cost with 10% or more noncredit FTES, per column 3. (ECS 76140(e)(1)(A))
. Contiguous district: . (Specify district and its fee.)

. No more than district average cost (Col. 2 or 3); no less than statewide average cost.

. Highest Years Statewide average tuition. (ECS 76140(e)(1)(B))

. No more than 12 Comparable States’ Average Tuition. (ECS 76140(e)(1)(E))

NOOhAOWON-=-

NONRESIDENT TUITION FEE CALCULATION DETAILS FOR OPTIONS 3, 6 AND 7

Option 3 comes from information provided in Column 3. Districts with ten percent or more noncredit
FTES are only able to utilize this option. If your district qualifies, then exclude noncredit FTES and
noncredit expense of education data when you fill out this column (ECS 76140(e)(1)(A)).

Option 6 ‘Highest Years Statewide Average Tuition’. The greater amount of statewide nonresident
tuition from 2006-07 through 2011-12, which is from 2007-08 at $190 per semester unit or $126 per
quarter unit (ECS 76140(e)(1)(B)).

Option 7 ‘No more than 12 Comparable States’ Average Tuition’. No greater than the 2009-10 average
nonresident tuition fee of public community colleges in a minimum of 12 states comparable to California in cost
of living. This average is calculated to be $280 per semester unit or $187 per quarter unit.

Requirement for Use of Options 6 and 7: It is the responsibility of the district to ensure and document
that the additional revenue generated by the increased nonresident tuition permitted under options 6 and
7 shall be used to expand and enhance services to resident students only (ECS 76740(e)(2)).




NONRESIDENT CAPITAL OUTLAY FEE (ECS 76141)
EXHIBITA
PAGE20OF 3

For districts electing to charge a capital outlay fee to any nonresident student, please compute this fee
as follows:
a. Capital Outlay expense for 2009-10 $ 23,154,282
b. FTES for 2009-10 _27,223
c. Capital outlay expense per FTES (line a divided by line b) $ 851 _
d. Capital Outlay Fee per unit:
1.  Per semester unit (line ¢ divided by 30 units) _$ 28
OR
2. Per quarter unit (line ¢ divided by 45 units)

e. 2011-12 Nonresident Student Capital Outlay Fee (the lesser of line d OR 50% of adopted 2010-11
Nonresident Tuition Fee) _$ 25

The district governing board at its January 20, 2011 meeting adopted a nonresident tuition fee of

$ 179 per semester unit or $ per quarter unit, and a nonresident capital outlay fee

of$ 25 per semester unit or $ per quarter unit.

District: South Orange County Community College District

Contact Person: Beth Mueller
Phone Number & email: 949.582.4661 / bmueller@socccd.edu

Upon adoption of the 2011-12 nonresident tuition and capital outlay fees by your district governing
board no later than February 1, 2011, please submit a completed copy of this worksheet by

February 15, 2011 to:

California Community Colleges Chancellor’s Office
Fiscal Services Unit

1102 Q Street, 4™ Floor

Sacramento, CA 95811-6549 FAX (916) 323-3057
ATTN: Mike Yarber



EXHIBIT A

Page 3 of 3
20011/12
Capital Outlay Fee Calculation *
E.C.S. 76142
A. Total Capital Outlay 2009/10 $ 23,154,282
B. FTES for 2009/10 27,223
C. Foreign Student Charge per Academic Year $ 851
(A/B)
D. Estimated 2011/12 Capital Outlay Fee, per unit $ 28
(C/30)
E. Capital Outlay Fee, per Unit $ 25
Recommended **
2011/12
Application Fee Calculation
E.C.S. 76142
A. Admissions & Records Operating Expense
for 2009/10 (per CCFS-311, A.C. 6200) $ 3,122,351
B. FTES for 2009/10 27,223
C. Student cost per academic year $ 115
(A/B)
D. Estimated 2010/11 Application fee, per semester $ 58
(Cr2)
E. Application Fee, per semester $ 54
Recommended
Comparison of Non-Resident Fees
2008/09 2009/10 2010/11 2011/12*
Non-Resident Tuition $ 181 $ 190 $ 183 $ 179
Capital Outlay Fee $ 25 $ 25 $ 25 $ 25
Application Fee $ 52 § 54 § 54 § 54

* This portion of the Ed Code was amended by AB 947 (Chapter 377, statutes of 2009) to now charge this
capital outlay fee to ANY nonresident student - except for "AB 540" students, who will continue to be
exempt from this fee. AB 947 deleted the condition that a nonresident student capital fee will be charged
only to nonresidents that were citizens and residents of a foreign country.

** SUGGESTED 2011/12 FEES



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 6.8
DATE: 01/20/11

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: 2011-2012 Sabbatical Recommendations

ACTION: Approval

BACKGROUND

Under the authority of Article XXVI, Section H, of the Academic Employee Master
Agreement, 28 semesters are available for sabbaticals for the 2011-2012 academic
year. Using the criteria of Article XXVI, thirteen (13) full-time faculty members have
been recommended for sabbaticals during the 2011-2012 year. The sabbatical
applications and support information were forwarded to and reviewed by the
SOCCCD Sabbatical Committee, which is comprised of faculty and administrators
representing both colleges and the district. Of the thirteen proposals selected, all
faculty members requested single-semester sabbaticals; eight (8) requested
sabbaticals for the Fall Semester 2011 and five (5) requested sabbatical leave for
Spring Semester 2012. According to Section |, Subsection A, of the Academic
Employee Master Agreement, sabbaticals are allowed for the professional
enhancement of the faculty member, which shall benefit the faculty member, his/her
college, students, and/or the District.

STATUS

The SOCCCD Sabbatical Committee met and reviewed all requests for sabbaticals
for the 2010-2011 academic year. The committee, chaired by Dr. Tony Huntley,
Professor, Mathematics, Science and Engineering, Saddleback College, and Dr.
David Bugay, Vice Chancellor, Human Resources, voted to recommend the faculty
members listed in Exhibit A for sabbaticals during the 2011-2012 academic year.
Budget planning will reflect provisions to accommodate the sabbatical teaching
loads.

RECOMMENDATION
The Chancellor recommends that the Board of Trustees approve the recommended

faculty members for sabbaticals during the 2011-2012 academic year as indicated in
Exhibit A.

item Submitted by: David Bugay, Ph.D., Vice Chancellor, Human Resources



Exhibit A
Page 1 of 13
South Orange County Community College District

2011-2012 Sabbatical Committee Recommendations

Janet Bagwell Spring Semester 2012
Liberal Arts & Learning Resources
Saddleback College

TITLE: Reading Program Distance Education: Creating English 170 Online for Reasoning
and College Reading

GOAL(S) and OBJECTIVE(S):

1. To enhance my technology skills and expand my knowledge of the use of innovative
technology for online instruction.

2. To design an online version of English 170, Reasoning and Coliege Reading, a
transfer-level reading class which fulfills the information competency and reading
competency requirements for the AA, and the critical thinking requirement for transfer.

ACTIVITIES: To enhance my technology skills, | will complete the Online Educator Program
offered by the Saddleback College Institute for Teaching and Learning. This program is
comprised of six courses, which lead to an Online Education Skills Award certificate.
Additionally, during the spring semester | will meet bi-weekly with Valerie Senior of the
Saddieback College IT Department to learn the technical aspects of designing a course in
Blackboard. These sessions will cover topics such as video posting software (Camtasia), the
use of blogs, wikis, discussion boards, journals, and DE captioning.

The process of actually creating the online class will begin with meetings with Gena Lovett
and Jo Anne Greenbaum, Reading instructors from Cal State Fullerton, who have created and
currently teach an online critical reading class in the CSU system. These instructors have
agreed to share their experiences, materials, and best practices.

The first step in developing content for the online English 170 class will be creating and
narrating Power Point lectures in sections, putting them on the streaming server and then
linking these to Blackboard. All lecture materials will be captioned and the course will be
organized in topics rather than by weeks of instruction. This will enable the course to be
taught not only as a full 16-week class, but also as an 8- or 12-week class. This course will be
designed to enhance the ability of students from all academic disciplines to read, write, and
think critically. The emphasis will be on understanding of implied meaning and logic and on
developing college-level skills in analytical reading and writing.

PRODUCTS:

1. Curriculum development: New online class, English 170, Reasoning & College
Reading

2. Certificate: Online Educator Skills Award certificate




Exhibit A
Page 2 of 13

Roy Bauer Fall Semester 2011
School of Humanities & Languages
Irvine Valley College

TITLE: Producing Online Texts to be Provided Free to Students (for Intro to Philosophy,
Ethics)

GOAL(S) and OBJECTIVE(S):

1. Produce a complete “Introduction to Philosophy” text to be made available
electronically (and free) on my (Philosophy 1) courses’ Blackboard sites. The text will
be divided into chapters, corresponding to units (about five of them) of the course.

2. Produce a complete “Ethics” text to be made available electronically (and free) on my
(Philosophy 2) courses’ Blackboard sites. The text will be divided into chapters,
corresponding to units (about five of them) of the course.

ACTIVITIES:

1. Research
Writing these chapters will typically entail examining recent treatments of course topics
available in the literature and in reference works. (I intend that my writings will be up-
to-date.)

2. Writing (drafts)
| will be writing drafts of approximately 10-12 chapters (5-6 per text).

3. Feedback/criticism
| will share these drafts with friends in my field to gain valuable feedback.

4. Writing (final draft)
| will rewrite the drafts, hoping to improve them. | am particularly interested in writing
very clear and understandable writings about primary texts from the public domain (the
works of Hume, Hobbes, Mill, et al.). About 90% of the writing will be my own.

PRODUCTS:

1. An “Introduction to Philosophy” text, divided into about six chapters. It will exist in
electronic form but, obviously, it can be printed out. It will be made available on my
Phil. 1 Blackboard sites for use by my students.

2. An “Ethics” text, divided into about six chapters. It will exist in electronic form, but,
obviously, it can be printed out. It will be made available on my Phil. 2 Blackboard sites
for use by my students.

Bill Billingsley Fall Semester 2011
Social & Behavioral Sciences
Saddleback College

TITLE: The Crisis of White Supremacy: Education and the Challenge to Racial Separatism,
1964-1974

Rationale: The issues of racial difference have played a central role in shaping the cultural
consciousness of the modern world. This is especially the case for those societies in which



Exhibit A
Page 3 of 13

race has historically operated as a pivotal fulcrum shaping personal identity as well as civic
membership and obligation. This sabbatical proposal is a research project examining the
periods of crisis in a racial system emerging in the United States in the late nineteenth and
early twentieth centuries (segregation or “Jim Crow”). The project will be focused on the role
and locus of education as both a means of challenging the inadequacies of the racial system,
and concurrently, as an arena in which to defend the racial system.

The product of this sabbatical will have numerous benefits for Saddieback students as they
encounter and participate in increasingly muitiethnic and muitiracial world societies

GOAL(S) and OBJECTIVE(S):

The goals of this sabbatical are:

a. To provide more knowledgeable and flexible instruction concerning race relations and
related thematic issues in World and United States history for the benefit of students

b. The acquisition of new classroom and learning materials and resources to be included
in a revised and expanded pedagogy (bibliographies, documents, audio-visuals,
PowerPoint programs, sound recordings, etc.)

c. To produce a publishable manuscript on the problems of school desegregation in the
United States, 1964-1974

ACTIVITIES:

The goals and objectives of the sabbatical will be accomplished by travel and research
at several archival sites, libraries and repositories, and through conducting a series of
oral history interviews with persons directly involved in the historical episode(s) under
examination. The project will also involve the activities of computerizing the core
results of research into course materials. Finally, a major activity is the creative
process of writing. | will devote considerable activity time to assembling the
findings/data into a manuscript.

PRODUCTS:

1. Images and documents for use in instruction program and possible use in student-
directed research programs.

2. PowerPoint programs and slides

3. A manuscript based on research findings




Exhibit A
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Brenda Borron Spring Semester 2012
School of Humanities & Languages
Irvine Valley College

TITLE: Institutionalizing Writing at Irvine Valley College: Creating Documents, PowerPoint and
MediaSite Presentations for the Departmental Philosophy of Writing, the Departmental
Minimum Requirements and the Departmental Writing Assessments

GOAL(S) AND OBJECTIVE(S):

The goal of this sabbatical project is to continue the process of institutionalization begun by
the creation and administration of a standardized, text-based diagnostic essay, the
implementation of writing workshops for all full-time and part-time faculty, and the distribution
of faculty manuals. While the methods above have fostered the institutionalization of
departmental policies and procedures, the department has yet to warehouse the information
in a single location available to all full-time and part-time faculty.

My sabbatical project is designed to institutionalize information related to the departmental
philosophy, the departmental minimum requirements, and the assessment measures
associated with the writing program at Irvine Valley College by creating and then uploading to
a web page PowerPoint presentations, MediaSite presentations, and documents related to
the following:

. the departmental philosophy,

. the departmental minimum requirements,

. the IVC Departmental Diagnostic,

. the IVC Writing Sample Assessment,

. the College Tests for English Placement, and

. the Student Learning Outcomes for Writing

OO RWN—

ACTIVITIES:

During the course of my sabbatical, | will locate and create documents for PowerPoint
presentations that will be incorporated into MediaSite presentations for each of the six
objectives (the areas listed above). Finally, | will create an English department assessment
webpage and upload the documents, PowerPoint presentations, and MediaSite presentations
to the webpage.

PRODUCTS:

Documents related to the six objectives

PowerPoint presentations related to the six objectives

MediaSite presentations related to the six objectives

A website housing documents, PowerPoint presentations, and MediaSite presentations

April Cunningham Spring Semester 2012
Liberal Arts & Learning Resources
Saddleback College

TITLE: Librarians’ Expertise: Discovering How Librarians Contribute to Student Learning and
the Institutional Mission
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GOAL(S) and OBJECTIVE(S):
1. | will conduct 10-15 in-depth interviews with instruction librarians and collect written
reflections.
2. | will analyze the interview data in order to identify themes of librarians’ expertise as

teachers and their contributions to student learning and the institutional mission.

3. The results of this study will be described in my dissertation in order to satisfy the
requirements of my Ed.D. in Educational Leadership in Community Colleges at CSU,
Fullerton.

ACTIVITIES: | will conduct and analyze these interviews after a careful review of the
literature. The study participants will be selected from local colleges and universities where
librarians are involved in teaching and learning initiatives that develop students’ information
competency.

Librarians have expertise and experience that distinguishes them from faculty in other
disciplines. When this is not well understood by librarians, faculty, administrators, and
students, then librarians’ unique skills remain under-utilized and they are a wasted resource.
In order to get the most out of librarians’ work, librarians themselves are the first group that
needs to clearly understand and articulate their potential for contributing to the core
institutional mission. Participants in my study will have the opportunity to reflect on the
empowering elements of their professional experiences. By sharing my research findings, |
will help other librarians to identify and communicate their own expertise and recognize their
own positive experiences. Librarians who cultivate a powerful point of view will be better able
to contribute to student learning and success.

PRODUCTS:
1. Results from interview and participant journal data analysis.
2.  Synthesis of key research findings.

3. Detailed description of implications and recommendations based on the research
findings.

Tam Huu Do Spring Semester 2012
School of Guidance/Counseling
Irvine Valley College

TITLE: The Articulation Process in Vietnam'’s Higher Education

GOAL(S) and OBJECTIVE(S):

1. To study the concept of Vietnam’s version of articulation.
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2. To clarify the roles of local faculty and administrators, the role of the Ministry of
Education and Training (MoET) and individual institutions in the articulation process
of Vietnam.

3. To learn about Vietnam’s COR (Course Outline of Record), or its equivalent, and
Vietnam’s approach to its management.

4. To comprehend other issues related to and affected by the articulation process.
5. To compare and contrast the articulation versions of Vietnam and California.
ACTIVITIES:

This study is qualitative in nature and comprises mostly of interviews with the administrators
and faculty of a Vietnamese university; observations of (and possible participation in) the
evaluation process of the CORs (Course Outline of Records); and reviews of samples of the
course outline of records, or their equivalent, and other relevant documents. Presentation to
the local administrators and faculty on how articulation is managed and operated in California
universities and colleges is also planned for the purposes of information sharing and
discussion.

PRODUCTS:
The project outcome is expected to be a two-part report that provides (a) a description and

assessment of Vietnam’s current articulation process and (b) a suggestion/analysis of the
advantages and disadvantages of both Vietnam and California versions.

Stephen Felder Spring Semester 2012
School of Humanities & Languages
Irvine Valley College

TITLE: Religion on the Web: Theory, Practice, and Scholarship
GOAL(S) AND OBJECTIVE(S): .

To develop a scholarly analysis of the ways in which the emergence of the Internet has
influenced, changed, and revolutionized ways of “being religious.”

To explore how the “new media” both generates new kinds of human subjectivity (through, for
example, religious websites, social-networking sites, blogs, and discussion lists) and provides
new opportunities for religious experience.

To develop a series of interactive web-based assignments for students enrolled in Religious
Studies courses at IVC.

To enhance lecture (on-campus delivery) and web-based content (on-line delivery) in
Religious Studies courses at IVC through more sophisticated and relevant understandings of
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current religious experience and to gather more effective sources of texts, images, and video
clips available on the Internet for use in these courses.

ACTIVITIES:

For up to a year prior to my sabbatical | plan to read widely in the social and cultural theory of
the Internet. | will spend my actual sabbatical doing more focused research developing my
own theoretical approach to the study of religion on the Internet and applying this
understanding to selected sites, discussions, events, and practices on the Internet.

I will also be reviewing, analyzing, and appropriating (with proper citation) texts, images, and
video-clips suitable for enhancing the study of religion in undergraduate courses.

| will then apply myself to developing a series of web-based interactive assignments for use in
the undergraduate study of religion.

PRODUCTS:
1. 12-15 web pages, each page serving as an interactive, web-based assignment.

2. 10-15 detailed outlines (and/or PowerPoint presentations) with illustrative texts,
images, and video clips, to form the basis for lectures and web pages.

3. An annotated bibliography identifying the key academic research being done on the
problem of the relationship between religion and the Internet.

4. At least one scholarly article.

Jennifer Forouzesh Fall Semester 2011
Health, Human Services & Emeritus
Saddleback College

TITLE: The Head to Toe Bedside Physical Assessment Film Production

GOAL(S) AND OBJECTIVE(S):

The goal of Professor Forouzesh's sabbatical project will be to produce a high quality,
professional instructional film that encompasses the entire body and is less than 45 minutes in
length.

ACTIVITIES:

After reviewing current instructional videos, Ms Forouzesh will glean from them what can be
used in a more succinct head to toe physical assessment film. She will work with the faculty
and the film crew to develop objectives for the film and incorporate more engaging filming
techniques to produce the film. She will develop the script, locate the actors, hire the film
crew, and work with the editor so as to produce a high quality, professional film that can be
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reproduced and loaded onto all of the computers in the computer lab and also placed on all
nursing course Bb sites.

PRODUCTS:

At the conclusion of the sabbatical project, the nursing program will have a DVD that will
demonstrate a head to toe physical assessment. This DVD will be compatible with our
computers and also be able to be uploaded into our Blackboard classes.

RATIONALE:

For years, in the nursing discipline, we have been trying to find a concise physical assessment
film that nurses perform on patients from head to toe at the hospital bedside. Most videos that
we preview are very lengthy and do not encompass the entire body; they usually involve only
one body system. Also, because of contractual issues the DVD’s cannot be loaded on to our
computers or accessed through a website. We currently demonstrate the head to toe physical
assessment in the classroom. The limitations with this is that there is a lack of consistency
from one class to another, and students cannot review it on their own time or use a suitable
video if they need remediation. This film would be able to be loaded on to all computers in our
computer lab and also on all of the blackboard sites within our nursing courses. This would
allow for easy access for all of our students.

Bill Hewitt Fall Semester 2011
Office of Special Programs & Services
Irvine Valley College

TITLE: Implementation of Best Practices in categorically funded programs

GOAL(S) and OBJECTIVE(S):

Goal:

1. To identify, evaluate and implement Best Practice program elements that address cost
effectiveness and efficiency in the categorically funded programs of EOPS/CARE,
DSPS, CalWORKs and Foster Youth.

Objectives:

1. Identify relevant Best Practices in categorical programs.

2.  Select appropriate college site visit locations (min of 5 colleges).

3. Conduct site visits of selected colleges.

4. Formulate and disseminate recommendations.

ACTIVITIES:

| will begin my sabbatical by visiting the State Chancellor's office and reviewing their
documents regarding Best Practices and Model Programs throughout the state. Based on this
information, | will assess which practices would be beneficial in strengthening Irvine Valley
College’s categorical programs. | will then conduct site visitations to the colleges which best
represent similar demographics to IVC and have programs that could be replicated within our
college’s categorical programs. At the conclusion of the site visits, | will formulate
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recommendations and disseminate my findings to the appropriate audiences throughout the
college and community.

PRODUCTS:

1. List of Best Practices within categorical programs provided by the State Chancellor's
office.

2. Documentation and procedures for implementation and sustainability.

3. Alist of recommended actions that would enhance the delivery of services for students
within the Supportive Services program.

4. Recommendations on methods to increase cost-effectiveness during this fiscal crisis.

Merton Hill Fall Semester 2011
Division of Math/Science/Engineering
Saddleback College

TITLE: Professional and Curriculum Development — Geology of Selected National, California
State and Orange County Parks

GOAL(S) and OBJECTIVE(S):

1. To produce for the community geological trail guide pamphlets for Crystal Cove State
Park and Laguna Coast Wilderness Park.

2. To visit and photograph geological features (rocks, faults, folds, etc.) in selected
western National, California State, and Orange County Parks.

3. To produce lecture text, PowerPoint presentations, and other classroom materials for
Saddleback College geology and oceanography courses.

4, To further my professional development as a geology instructor, community lecturer
and guide.

ACTIVITIES:

The products will be developed from published literature, interviews of National, California
State, and Orange County Park personnel, and first-hand exploration of the geological
features of the parks.

I previously developed a self-guided geology trail guide for the backcountry of Crystal Cove
State Park. The color brochure with text and photographs explains each stop at numbered
marker posts stuck in the ground at various points of interest. Park personnel have requested
that | develop similar trail guides for other areas. (See attached letter of request.)

I will photograph the geology of several western National and State Parks including but not
limited to Yosemite (granite batholithic and glacial features), Crater Lake (volcanic caldera),
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Mount Lassen (active volcanism), Mount Shasta (explosive volcanism and glaciers), and
Grand Canyon (ancient rocks and modern uplift and erosion). Students are always more

interested in hearing first-hand experiences and viewing original photographs (provided the
quality is high) rather than simply hearing about places and features from third-hand sources.

By seeing these features in person, | will develop a better understanding of them myself and
thereby become a more effective educator.

PRODUCTS:

1. “Discover Geology” trail guide pamphlet (with text and photographs) for the beach
section of Crystal Cove State Park (Sample of my previous pamphlet is included with
this application.)

2. Lecture text, photographs, and PowerPoint presentation for Saddleback College
geology and oceanography courses and community lectures. | volunteer as a geology
docent for three organizations: The Laguna Canyon Foundation, The Irvine Ranch
Conservancy, and Crystal Cove State Park. | also speak at University of California,
Irvine’s Osher Life Long Learning Institute program on local geology. The proposed
sabbatical will help me gather new materials and insights for my community education
programs. The following lists my calendar of public and community lectures and
guided hikes for Fall 2010:

e August 26, 7:.00pm Lecture on the Geology of Crystal Cove (Cottage # 34 in the Historic
District)

August 28, 8:00am Laguna Coast Wilderness Park (Nix Nature Center geology hike)

September 4, 9:00am Beach geology hike at Crystal Cove (Los Trancos parking area)

September 11, 8:00am Laguna Coast Wilderness Park (Nix Nature Center geology hike)

September 24, 12:00 noon "Earthquakes and Landslides in the Laguna Beach Area"
(Suzie Q Laguna Beach Senior)

October 10, 9:00am Beach geology hike at Crystal Cove (Los Trancos)

October 24, 8:00am Laguna Coast Wilderness Park (Laurel Canyon geology hike)

November 7, 9:00am Laguna Coast Wilderness Park (Nix Nature Center geology hike)

November 18, 7:00pm Lecture on the Geology of Crystal Cove (Cottage # 34)

November 21, 8:00am Laguna Coast Wilderness Park (Nix Nature Center geology hike)

December 5, 9:00am Laguna Coast Wilderness Park (Nix Nature Center geology hike)

December 12, 8:00am Laguna Coast Wilderness Park (Laurel Canyon geology hike)

3. Field notes and diary.
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Marjorie Luesebrink Fall Semester 2011
School of Humanities & Languages
Irvine Valley College

TITLE: Curriculum Access and Standardization for Online Literature and Creative Writing
Courses.

GOAL(S) AND OBJECTIVE(S):

1. Design a framework in which faculty-generated online classes can be archived and made
available for discipline faculty in the future.

2. Prevent the loss of valuable course material, research, and software development in the
fields of Literature and Creative Writing

3. Share the results of the study and the process with faculty interested in teaching online
classes; train faculty to develop online classes.

ACTIVITIES:

The goals and objectives of my project will be met by completing the following activities:
Consulting with discipline experts in the field from Irvine Valley College and Saddleback
College about the extent of online class materials and locations; researching and analyzing
the successful elements of online teaching strategies and compile a report on these for the
IVC and Saddleback faculty, designing and implementing a curricular and archiving model for
online literature and creative writing classes; designing processes to make model curriculum
and existing classes for literature and creative writing available to all discipline instructors.

PRODUCTS:

1. A website that models and highlights the key functions of online instruction so that faculty
who are interested in creating their own classes can proceed confidently.

2. Online class websites that showcase actual classes available to all faculty for study or
adaptation.
Step-by-step guidelines for creating, adopting or adapting online classes.

3. A collection of standardized “Blackboard” materials for use in literature and creative writing.
4. A workbook to introduce instructors to the use of Blackboard and existing instructional
website for

online instruction.

5. Packages of effective literature and creative writing classes for use by IVC and Saddleback
instructors.
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Roopa Mathur Fall Semester 2011
School of Business Sciences
Irvine Valley College

TITLE: Development of Instructional Videos for various CIM courses related to Adobe
Creative Suite and Web Design

GOAL(S) and OBJECTIVE(S):

The primary goal of the proposed videos is to explain difficult concepts and demonstrate how
to perform challenging tasks using Adobe Creative Suite and/or Web Design tools for various
CIM courses. CIM courses under consideration for videos include:

CIM 225.1 Creative Suite

CIM 241.1 Creating a Web Page using XHTML

CIM 243.1 Dreamweaver |

CIM 243.2 Dreamweaver |l

CIM 249.1 Cascading Style Sheets

In order to meet the primary goal, Roopa Mathur will develop 10 to 15 instructional videos that
will enable students to successfully meet course student learning outcomes (SLOs). These
videos will benefit students in all modalities: traditional, online, and hybrid.

ACTIVITIES:

For each of the listed courses, Roopa Mathur will research and identify difficult concepts,
tasks, and assignments that would benefit the student if instructional videos were provided.
Roopa Mathur will select the top two or three video topics for each course. For each of the
ten to fifteen videos, the objectives will be identified, along with the outline of the main
concepts or the step-by-step instructions. Roopa Mathur will then develop the 10 to 15
instructional videos. Roopa Mathur will submit all the videos to IVC IT for close captioning.

PRODUCTS:
The products will include ten to fifteen instructional videos which will be used for the CIM

courses listed above. These videos will be uploaded to Blackboard for any IVC instructor to
use for their [IVC Blackboard courses.

Joey Sellers Fall Semester 2011
Division of Fine Arts

Saddleback College

TITLE: Textbook and Related Technology for MUS 27 History of Jazz

GOAL(S) AND OBJECTIVE(S):

1. To create a textbook and related internet material that will help History of Jazz
Students’ comprehension of the material. This includes but is not limited to:
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a. Access to listening resources on the internet.

b. Listening Guides that will help students understand specific events of particular
pieces.
c. A more extensive understanding of cultural influences which affected certain
musical directions.
2. The textbook will inherently have a certain degree of malleability and may be modified
to accommodate changes as student evaluations and instructor input or determined.
3. To allow students a sense of discovery that is self-motivated by augmenting text with
Internet assignments.

ACTIVITIES:

Produced chapters and associated listening resources on the following:
Introduction — Jazz routines and how to listen.

1) Origins/cultural context prior to 1900.
2) Early Jazz

3) Swing Era

4) Bop Era

5) Cool

6) Hard Bop

7) Miles Davis

8) John Coltrane

9) Ornette Coleman; Sun Ra

10) Charles Mingus

11) Summation Chapter and Index material

PRODUCTS:

Textbook and associated listening resources that are malleable and user friendly for students.




SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 6.9
DATE: 01/20/11

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: Academic Personnel Actions — Regular ltems

ACTION:  Approval/Ratification

BACKGROUND

In accordance with Education Code Section 70902(b)(4), all employee actions must
be approved or ratified by the Board of Trustees of each respective community
college district.

STATUS

Personnel are employed in the South Orange County Community College District for
the purpose of meeting the needs of students. -

Those academic personnel actions shown in Exhibit A and Exhibit B are presented

to the Board of Trustees for approval/ratification to be effective on the dates as
shown on the Exhibit.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve/ratify the academic
personnel actions as shown in Exhibit A and Exhibit B.

Item Submitted By: David Bugay, Ph.D., Vice Chancellor, Human Resources
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

ACADEMIC PERSONNEL ACTIONS/RATIFICATIONS

A. NEW PERSONNEL APPOINTMENTS

1. ACADEMIC EMPLOYMENT (Ratified — Pursuant to Board Policy 4002.1)

a. GRABAU, MELVIN SCOTT, is to be employed as Theatre Arts Instructor (Technical
Theatre Emphasis: Lighting and Sound Design), Pos #4183, School of Fine Art, Irvine
Valley College, effective January 4, 2011. Approximate Salary Placement: Class II, Step
6. This_position was approved by the Board of Trustees on October 26, 2009. (See
Exhibit B, Attachment 1)

3. ACADEMIC TEMPORARY PART-TIME/SUBSTITUTE STAFF (Ratified - Pursuant to

Board Policy 4002.1)

Applicant

Alabastro, Alexis
lCampion, Marie

Dieu, Jasmine
Fell, Devon
Foster, Edward
Hamilton, Ian
Hill, Eva

Holowach, Lindsay
*Kaminsky, Kathryn

Johnson, Nicole

Kuckenbaker, Cy

Peters, Carolin
Peterson, Eric

Pinto, Anthony
Pothen, Daniel

Rossiter, Jonathan

Shea, Nora
Stern, Kerry
Thiercof, Debra
Vanderbilt, Kim
'West, Tracy

Highest Degree
MA/Psychology

BS/Med. Microbio Tec
MS/Counseling
MS/Psychology
MFA/Painting
MFA/Fine Arts
MA/Counseling
MA/History

BA/Fashion Merchand.

MS/Chemistry
MFA/Film Direction
MFA/Painting
MA/English
MFA/Art

MS/Health Infor. Sys.
MA/Geography
MLIS/Library Science
MLIS/Library Science
MS/TESOL

MA/Exp. Psychology
BS/Business

Assignment
Psychology/SC

Medical Lab/SC
Counseling/IVC
Psychology/TVC
Art/SC

Art/SC
Psychology/TVC
History/IVC
Fashion/SC
Chemistry/SC
DMA/VC

Art/SC

English/SC

Graphic Design/IVC
Medical Assisting/SC
Geography/SC
Librarian/SC
Librarian/SC
ESL/SC
Psychology/SC
Fashion/SC

Approx.

Salary

Placement Start Date
/6 01/10/11
/6 01/10/11
/6 01/10/11
/6 01/10/11
/6 01/10/11
/6 01/10/11
/6 01/10/11
II/6 01/10/11
I/6 01/10/11
11/6 01/10/11
/6 01/10/11
/6 01/10/11
V/6 01/10/11
/6 01/10/11
6 01/10/11
/6 01/10/11
6 01/10/11
11/6 01/10/11
11/6 01/10/11
11/6 01/10/11

I/6 01/10/11

! Per state chancellor’s minimum qualifications, a Master’s degree is not required to teach this subject.

January 20, 2010
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A. NEW PERSONNEL APPOINTMENTS - Continued

3. ACADEMIC TEMPORARY PART-TIME/SUBSTITUTE STAFF (Ratified - Pursuant to

Board Policy 4002.1)

EQUIVALENCY

As outlined in the Academic Hiring Policies, Division 1, Part 4, Section 3B, Review of
Equivalent Minimum Qualifications, members of the hiring committee, including faculty
with discipline expertise, have met and rendered an affirmative decision that each
recommended candidate possesses the educational background equivalent to the minimum
qualifications for each respective position. As such, the following individuals are submitted
for approval/ratification as part-time instructors under Equivalencies as outlined in the Title 5
Regulations and Minimum Qualifications, Article 2, Section 53430.

Approx.

Salary
Applicant Highest Degree Assignment Placement  Start Date
Dilullo, Loren BA/Communication Fashion/SC 1/6 01/10/11

Equivalency is based on a Bachelor of Arts degree in Communication Studies with a minor in
Fashion Merchandising from California State University, Long Beach. Ms. Dilullo also
possesses an Associate of Arts degree from Orange Coast Community College, including
fashion coursework. She served as an instructional intern under the mentor of a full-time
faculty for Careers in Fashion through the Teachers Preparation Program for Saddleback
College from February, 2009 through May, 2009. Ms. Dilullo has over five years of
experience in the fashion industry with companies including Billabong, Wet Seal, Molly
Brown’s Swimwear, Trina Turk, Saks Fifth Avenue, and Rip Curl. She currently works full-
time as a customer service representative for OluKai Premium Footwear.

B. AUTHORIZATION TO ELIMINATE ACADEMIC POSITIONS AND/OR POSITION
NUMBERS

1.

CIM/OIS INSTRUCTOR, Pos #1638, an Academic Faculty position, Division of Business
Science and Economic and Workforce Development, Saddleback College seeks authorization
to eliminate this full-time position from its staff complement, effective January 21, 2011.
This position was appointed to Petrina Friede, who is to receive a change in assignment.
(Position approved: 1979)

COMMUNICATION ARTS INSTRUCTOR, Pos #1601, an Academic Faculty position,
Division of Fine Arts and Media Technology, Saddleback College seeks authorization to
eliminate this full-time position from its staff complement, effective May 24, 2010. This
position was originally approved by the Board of Trustees to be replaced with Photography
Instructor on May 24, 2010. (Position approved: 1977)

FINE ARTS INSTRUCTOR, Pos #1662, an Academic Faculty position, Department of Fine
Arts, Division of Fine Arts and Media Technology, Saddleback College secks authorization
to eliminate this full-time position from its staff complement, effective November 17, 2010.
(Position approved: 1980)

January 20, 2010
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B. AUTHORIZATION TO ELIMINATE ACADEMIC POSITIONS AND/OR POSITION
NUMBERS

4. HISTORY AND CHICANO-LATINO INSTRUCTOR, Pos #1725, and Academic Faculty
position, Division of Social and Behavioral Sciences, Saddleback College seeks authorization
to eliminate this full-time position from its staff complement, effective November 17, 2010.
(Position approved: 1968)

5. MATH AND COMPUTER SCIENCE INSTRUCTOR, Pos #1557, an Academic Faculty
position, Division of Mathematics, Sciences and Engineering, Saddleback College seeks
authorization to eliminate this full-time position from its staff complement, effective
November 17, 2010. (Position approved: 1986)

6. MATRICULATION COORDINATOR, Pos #2495, an Academic Faculty position, Divisions
of Counseling Services and Special Programs, Saddleback College seeks authorization to
eliminate this full-time position from its staff complement, effective November 17, 2010.
(Position approved: June 25, 1998)

C. AUTHORIZATION TO ESTABLISH AN ACADEMIC FACULTY POSITION

1. ART INSTRUCTOR (2D AND 3D DESIGN), Department of Fine Arts, Division of Fine
Arts and Media Technology, Saddleback College seeks authorization to establish this full-
time Academic Faculty position to its staff complement, Academic Faculty Salary Schedule,
effective November 17, 2010. This position replaces Fine Arts Instructor, Pos #1662, upon
approval by the Board of Trustees of item B3 of this agenda. Recruitment for this position
was approved by the Board of Trustees on November 17, 2010.

2. GERMAN INSTRUCTOR, Division of Liberal Arts and Learning Resources, Saddleback
College seeks authorization to establish this full-time Academic Faculty position to its staff
complement, Academic Faculty Salary Schedule, effective August 16, 2004. This position
replaces CIM/OIS Instructor, Pos #1638, upon approval by the Board of Trustees of item B1

of this agenda.

3. MATHEMATICS INSTRUCTOR, Division of Mathematics, Sciences and Engineering,
Saddleback College seeks authorization to establish this full-time Academic Faculty position
to its staff complement, Academic Salary Schedule, effective November 17, 2010.  This
position replaces Math and Computer Science Instructor, Pos #1557, upon_approval by the

Board of Trustees of item BS of this agenda. Recruitment for this position was approved by
the Board of Trustees on November 17, 2010.

4. MATRICULATION COORDINATOR/COUNSELOR, Division of Counseling Services and
Special Programs, Saddleback College seeks authorization to establish this full-time
Academic Faculty position to its staff complement, Academic Salary Schedule, effective
December 6, 2010. This position replaces Matriculation Coordinator, Pos #2495. upon
approval by the Board of Trustees of item B6 of this agenda. Recruitment for this position
was approved by the Board of Trustees on December 6, 2010.

January 20, 2010
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C. AUTHORIZATION TO ESTABLISH AN ACADEMIC FACULTY POSITION

5. PHOTOGRAPHY INSTRUCTOR, Division of Fine Arts and Media Technology, Saddleback
College seeks authorization to establish this full-time Academic Faculty position, to its staff
complement Academic Salary Schedule, effective November 17, 2010. This position
replaces Communication Arts Instructor, Pos #1601, upon approval by the Board of Trustees

of item B2 of this agenda. Recruitment for this position was approved by the Board of
Trustees November 17, 2010.

6. WORLD HISTORY INSTRUCTOR, Division of Social and Behavioral Sciences,
Saddleback College seeks authorization to establish this full-time Academic Faculty position,
to its staff complement Academic Salary Schedule, effective November 17 2010. This
position replaces History and Chicano-Latino Instructor, Pos #1725, upon approval by the
Board of Trustees of item B4 of this agenda. Recruitment for this position was approved by
the Board of Trustees November 17, 2010

D. CHANGE ACADEMIC FACULTY ASSIGNMENT AND TRANSFER

1. FRIEDE, PETRINA, ID #1272, CIM/OIS Instructor, Pos #1638, Academic Salary Column
V, Step 30, Division of Business Science and Economic and Workforce Development,
Saddleback College, is to transfer and report to the Dean of the Division of Liberal Arts and
Learning Resources, Saddleback College and receive a change in assignment to German
Instructor, Academic Salary Column V, Step 30, pursuant to a reorganization as defined in
Title V Education Regulation, Section (c), Recruitment 53021, effective August 16, 2004.
This item is contingent upon approval by the Board of Trustees of items B1 and C2 of this
agenda.

E. ADDITIONAL COMPENSATION: GENERAL FUND

1. Tt is recommended that the following Irvine Valley College/Saddleback College faculty
members be compensated as indicated below for the 2010/2011 fiscal years.

Not to Exceed
Name Activity Amount Effective Date
*Brass, Monique  Facilitator, Life Fitness Ctr/IVC $ 4,130.40 01/10/11-05/20/11
Jacobs, Louise Facilitator, Emeritus Institute/IVC 1,721.00 01/10/11-05/20/11
Pestolesi, Diane  Asst. Nursing Program Director/SC 3,442.00 01/10/11-05/20/11
Rivas, Daniel Recorder, Academic Senate/TVC 3,442.00 01/10/11-05/20/11

F. ADDITIONAL COMPENSATION: CATEGORICAL/NON-GENERAL FUND

1. Itis recommended that the following Irvine Valley College/Saddleback College faculty
members be compensated as indicated below for 2010/2011 fiscal years.

Not to Exceed
Name Activity Amount Effective Date
Beasley, James Basic Skills/ESL Reader/IVC $ 1,680.00 08/23/10-05/13/11
Bromberger, Kristine Basic Skills Workshops/IVC 225.00 08/23/10-12/10/10

2 Wife of Colin McCaughey, full-time, Administration of Justice Instructor, School of Social/Behaviorial Sciences, Irvine
Valley College.

January 20, 2010
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F. ADDITIONAL COMPENSATION: CATEGORICAL/NON-GENERAL FUND

1. It is reccommended that the following Irvine Valley College/Saddleback College faculty
members be compensated as indicated below for 2010/2011 fiscal years.

Not to Exceed

Name Activity Amount Effective Date

3Chu, Hencelyn Develop Clinical Sites/SC 2,753.60 10/26/10-12/19/10
Colson, Robert Basic Skills Workshops/TVC 75.00 08/23/10-12/10/10
Dubey, Jaya Basic Skills Workshops/IVC 75.00 08/23/10-12/10/10
Esteras, Wendy Basic Skills Workshops/IVC 150.00 08/23/10-12/10/10
Etter, William Co-Coordinator, Basic Skills/IVC 1,250.00 01/04/11-05/20/11
Gomez, Frank Basic Skills Workshops/IVC 75.00 08/23/10-12/10/10
Goulding, Carrie Basic Skills Workshops/IVC 150.00 08/23/10-12/10/10
Hare, Matthew String Coach/Foundation/SC 1,500.00 08/23/10-12/10/10
Heinze, Amy Celeste  Basic Skills Workshops/IVC $ 375.00 08/23/10-12/10/10
Hildebrand, Colleen = Basic Skills/ESL Reader/TVC 1,680.00 08/23/10-05/13/11
Hildebrand, Colleen = Basic Skills Workshops/IVC 225.00 08/23/10-12/10/10
Hill, Joan Basic Skills Workshops/IVC 75.00 08/23/10-12/10/10
Holley, Lauren Basic Skills Workshops/IVC 150.00 08/23/10-12/10/10
Kaminsky, Rebecca  Basic Skills Workshops/IVC 75.00 08/23/10-12/10/10
King, Donna Mentor practicum/TPP Prog/IVC 500.00 10/23/10-12/11/10
Lathrop, Michael Basic Skills Workshops/IVC 75.00 08/23/10-12/10/10
Licitra, John Coord., CSLC Basic Skills/IVC 3,442.00 01/01/11-05/20/11
Lopez, Dennis Basic Skills Workshops/IVC 75.00 08/23/10-12/10/10
Lutz, Sunita Basic Skills Workshops/IVC 75.00 08/23/10-12/10/10
Martinez-Plambeck, C. Basic Skills Workshops/TVC 150.00 08/23/10-12/10/10
Mattoon, Michelle Basic Skills Workshops/IVC 75.00 08/23/10-12/10/10

McRoberts, Mary BSI Project/Reading Resource/SC 34420 08/23/10-12/19/10
McRoberts, Mary BSI Project/Reading Resource/SC 344.20 01/10/11-05/19/11
Melendez, Robert Services/Tustin Unified SD/IVC 5,440.00 08/23/10-12/10/10
Melendez, Robert Services/Tustin Unified SD/IVC 5,440.00 01/10/11-05/12/11

Meyers, Clifford CTE CC Career Day Event/SC 100.00 02/07/11-02/07/11
Nester, Roberta Basic Skills Workshops/IVC 75.00 08/23/10-12/10/10
O’Neil, Kimberley Basic Skills Workshops/IVC 75.00 08/23/10-12/10/10
Soltani, Parisa Stud Svc Outcome/Basic Sk/IVC 1,250.00 08/23/10-12/10/10
Stephens, Blake CTE CC/Bldg Green Career Prog/SC  500.00 08/01/10-12/30/10
Stout, Ronald Trumpet Clinics/Foundation/SC 300.00 10/06/10-10/13/10
Tackett, Edward CTE CC/Bldg Green Career Prog/SC  500.00 08/01/10-12/30/10
Terranova, John Basic Skills Workshops/IVC 75.00 08/23/10-12/10/10
Trapedo, Shaina Basic Skills Workshops/IVC 150.00 08/23/10-12/10/10
Vogel, Sarah Basic Skills Workshops/IVC 75.00 08/23/10-12/10/10
Weaver, Chris Basic Skills Workshops/IVC 75.00 08/23/10-12/10/10
Williams, Thaddeus Chair, Curriculum/Emeritus Inst/SC  2,294.60 01/04/11-05/19/11
“Zucker, Richard Lecturer/Guest Speaker/TPP/IVC 100.00 11/30/10-11/30/10

3 Wife of David Chu, part-time Lecturer, Division of Health Sciences and Human Services, Saddleback College.
* This item was presented to the Board of Trustees on Academic Agenda, December 6, 2010 as Richard Goodman in error.

January 20, 2010
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G. REDUCED WORKILOAD PROGRAM WITH STRS RETIREMENT REVISION

1. EGASSE, JEANNE, ID #2461, Spanish Instructor, Pos #1529, Academic Faculty Salary
Column V, Step 30, School of Humanities & Languages, Irvine Valley College, has been
considered eligible by STRS requirements to participate in a reduction in teaching contract to
83.3% workload for the academic years 2011-2020, in accordance with Article XXXI,
Section 1, of the Academic Employee Master Agreement 2007-2010. Ms. Egasse was
originally approved by the Board of Trustees, on December 7., 2009, on the Reduced
Workload Program with STRS Retire to 85% of contract.

January 20, 2010
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ATTACHMENT 1
NAME: GARBAU, MELVIN SCOTT
POSITION: THEATRE ARTS INSTRUCTOR (Technical Theatre Emphasis: Lighting and
Sound Design)
Full-time, Tenure Track
Irvine Valley College
EDUCATION:
MF.A. Theatre
University of California
San Diego, CA
EXPERIENCE:

Mr. Grabau is currently working as a self-employed Lighting and Sound Designer since June, 1992. His
experience also includes teaching Technical Theatre and Arts Management part-time for the San Diego
Unified School District from September 2007 — June 2010; part-time teaching of Lighting and Sound
practicum for Grossmont-Cuyamaca Community College from August 2008 — January 2011; part-time
Technical Director for San Dieguito Unified School District from September 2003 — June, 2008; part-time
Teaching Assistant of Lighting and Sound classes at University of California, San Diego from September
2001 — May 2005; part-time Teaching Assistant of Lighting and Sound courses at University of Kansas
from September 1999 — May 2000; full-time Salesperson for Western Light Source, San Diego from
October 1994 — June 1996; full-time Salesperson for Efficient Lighting Systems, San Diego from April
1993 — October 1994. In addition, Mr. Grabau has been actively designing lighting, sound and scenes for
multiple professional, repertory, high school and college performances since 1992.

RECENT AWARDS, PROFESSIONAL GROWTH AND CONTRIBUTIONS:

e KPBS Patte Award, Best Lighting - Dracula at North Coast Repertory Theater, 2007
KPBS Patte Award, Best Sound - Curse of the Starving Class at Cygnet theatre, 2005
NAACP Theatre Award, Best Sound - Da Kink in My Hair at San Diego Repertory, 2006
ETC Company, LDI Student Sponsorship Winner, November 2002




SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 6.10
DATE: 01/20/11

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: Classified Personnel Actions — Regular ltems

ACTION:  Approval/Ratification

BACKGROUND

In accordance with Education Code Section 70902(b)(4), all employee actions must
be approved or ratified by the Board of Trustees of each respective community
college district.

STATUS

Personnel are employed in the South Orange County Community College District for
the purpose of meeting the needs of students.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve/ratify the classified
personnel actions as shown in Exhibit A and Exhibit B.

Item Submitted By: David Bugay, Ph.D., Vice Chancellor, Human Resources
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
CLASSIFIED PERSONNEL ACTIONS/RATIFICATIONS

A. NEW PERSONNEL APPOINTMENTS

1. CLASSIFIED EMPLOYMENT (Information Items — Pursuant to Board Policy 4002.1)

a.

DIXON, SHERYN is to be employed as Dispatcher, Pos #4258, Office of Safety and
Security, Irvine Valley College, Classified Bargaining Unit Salary Range 117, Step 1, 40
hours per week, 12 months per year, effective January 3, 2011. This is position was
approved by the Board of Trustees on February 22, 2010.

HAN, JACKIE is to be employed as Senior Accounting Specialist, Pos #4017, College
Foundation, Saddleback College, Classified Bargaining Unit Salary Range 131, Step 1,
40 hours per week, 12 months per year, effective January 4, 2011. This is a replacement
position for Kevin Dalla Betta, who received a change in status.

'LAKOW-ORAM, GINA, ID #10094, is to be employed as Health Office Assistant, Pos
#3884, Student Health Center, Office of Student Services, Saddleback College, Classified
Bargaining Unit Salary Range 115, Step 1, 20 hours per week, 12 months per year,

effective January 3, 2011. This is a replacement position for Elizabeth Elliott.

LOPEZ, SONIA is to be employed as Accounting Assistant, Pos #4310, Bursars Office,
College Fiscal Services, Irvine Valley College, Classified Bargaining Unit Salary Range
118, Step 1, 25 hours per week, 12 months per year, effective January 3, 2011. This
position was approved by the Board of Trustees on September 27, 2010.

MACKENZIE, THOMAS is to be employed as Applications Specialist II, Pos #4093,
Innovation Technology Center, Office of Instruction, Saddleback College, Classified
Bargaining Unit Salary Range 138, Step 1, 40 hours per week, 12 months per year,
effective January 3, 2011. This is a replacement position for Kathleen Constance, who
retired.

MOONEY, ASHLEY is to be employed as Program Assistant (Categorical), Pos #3607,
Division of Health Sciences and Human Services, Saddleback College, Classified
Bargaining Unit Salary Range 118, Step 1, 40 hours per week, 12 months per year,
effective December 20, 2010. This is a replacement position for Chelsey, Gray.

Employment in this categorical position is contingent upon the availability of funding by

Health Information Technology Program, Industry Driven Regional Collaborative Grant.

! Reemployment from previous layoff as Clerical Assistant, a categorical funded position, on August 6, 2009. Daughter of I.
Antonia Lakow, Human Resources Specialist, Office of Human Resources, District; Father of Maria Lakow, Sr.
Administrative Assistant, Information Technology Center, Saddleback College and William Lakow, Multimedia
Technician, Office of College Technology, Saddleback College.

2 Husband of Emalee Mackenzie, full-time Biology Instructor, School of Life Science and Technology, Irvine Valley.

College.

January 20, 2010



A. NEW PERSONNEL APPOINTMENTS - Continued

Exhibit A
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CLASSIFIED EMPLOYMENT (Information Items — Pursuant to Board Policy 4002.1)

g. PICHARDO SANTANA, LUZ M is to be employed as Program Assistant (Categorical),
Pos #4305, Division of Health Sciences and Human Services, Saddleback College,
Classified Bargaining Unit Salary Range 118, Step 1, 40 hours per week, 12 months per
year, effective December 20, 2010. This position was approved by the Board of Trustees
on July 26, 2010, with employment contingent upon the availability of funding by the

Governor’s 15% Workforce Investment Act Funds for Allied Health Programs Grant.

2. The following individuals are to be employed as Substitutes in the classification noted

below, on an if-and-as-needed basis. (Information Items — Pursuant to Section 70902(d) of
the California Education Code)

Name

Cueto, Catherine
Cueto, Catherine
Cueto, Catherine
Cueto, Catherine
Day, Jill

Day, Jill

Day, Jill

Day, Jill

Jech, Christa

Jech, Christa

Jech, Christa
Kashiwagi, Izumi
Jech, Christa
Medina, Jorge
Motak, Courtney
Venditti, Jeanne
Venditti, Jeanne
Venditti, Jeanne
Venditti, Jeanne
Zmudzinski, Michael
Zmudzinski, Michael
Zmudzinski, Michael
Zmudzinski, Michael

Classification

Library Assistant YIVC
Library Assistant IVIVC
Library Assistant [II/TVC
Library Technician/IVC
Library Assistant I/IVC
Library Assistant IVIVC
Library Assistant II'IVC
Library Technician/IVC
Library Assistant I/IVC
Library Assistant IVIVC
Library Assistant III/IVC
Accompanist/IVC
Library Technician/IVC
Custodian/SC

Program Senior Lab. Technician (Sim.)/SC
Library Assistant /IVC
Library Assistant I/TVC
Library Assistant [TI/IVC
Library Technician/IVC
Library Assistant /IVC
Library Assistant IVIVC
Library Assistant [I/IVC
Library Technician/TIVC

Range/Step

115/1
119/1
121/1
125/1
115/1
119/1
121/1
125/1
115/1
119/1
121/1
126/1
125/1
113/1
130/1
115/1
119/1
121/1
125/1
115/1
119/1
121/1
125/1

Start Date
11/24/10
11/24/10
11/24/10
11/24/10
11/24/10
11/24/10
11/24/10
11/24/10
11/24/10
11/24/10
11/24/10
01/10/11
11/24/10
11/17/10
11/22/10
11/24/10
11/24/10
11/24/10
11/24/10
11/24/10
11/24/10
11/24/10
11/24/10

The following individuals are to be employed as Short-Term (Temporary) positions for the
2010/2011 academic year, on an if-and-as-needed basis, and shall work no more than 160
days in any fiscal year. (Information Items — Pursuant to Section 70902(d) of the California

Education Code)

Name

Aldrich, David
Amirakhorlot, Farhad
Asaly, Sarah
Belardes, Yvonne
Bones, Gerald
Brown, Lucy

January 20, 2010

Position Hourly Rate
TMD Aide/IVC $ 1050
TPP Aide/SC 10.00
Project Specialist/SC 10.50
Clerk, Short-Term/SC 11.00
Project Specialist/SC 10.50
Clerk, Short-Term/SC 15.00

Start/End Date

11/15/10-06/30/11
11/30/10-06/30/11
01/01/11-06/30/11
01/01/11-06/30/11
01/01/11-06/30/11
01/01/11-06/30/11



A. NEW PERSONNEL APPOINTMENTS - Continued

Exhibit A
Page 3 of 9

3. The following individuals are to be employed as Short-Term (Temporary) positions for the
2010/2011 academic year, on an if-and-as-needed basis, and shall work no more than 160
days in any fiscal year. (Information Items — Pursuant to Section 70902(d) of the California

Education Code)

Name

Campos, Salomon
Cardinale, Lauren
Carter-Ortega, Mary
Casad, Christina
*Casillas, Meghan
Catalano, Torri
Cervantes, Martha
Chan, Tiffany
Constance, Kathleen
Day, Mark
Delahunty, Alexander
Donahue, Beatriz
Dornan, Corinne
Doumad, Andre
Dwinell, Patti

El AHmar, Nidal
Faulkner, Bryn
Fort, Paloma

Fox, Jill

Furuta, Jeanne
Ghanbariami, Sara
Graham, Paul
Higgins, Christopher
Huft, Justin

James, Gregg
Jaramillo, Linda
Johnson, Scott
Kimura, Thomas
Kochanski, Jennifer
LaRusso, Pamela
Lindahl, Glenda
Lindsey, Susan
Margel, Scott

May, Adam
McCarty, Jennifer
Moran, Devin
“Mueller, Todd
Novak, Mary
Peterson, Jennifer
Roehler, Trevor

Position

Coaching Aide/IVC
TPP Aide/SC

Clerk, Short-Term/SC
Clerk, Short-Term/IVC
Clerk, Short-Term/SC
Coaching Aide/SC
Clerk, Short-Term/SC
Clerk, Short-Term/IVC
Spec. Project Coord./SC
Project Specialist/IVC
TPP Aide/SC

Clerk, Short-Term/IVC
Project Specialist/SC
Clerk, Short-Term/IVC
Clerk, Short-Term/SC
Clerk, Short-Term/IVC
Project Specialist/SC
TPP Aide/SC

Clerk, Short-Term/SC
Clerk, Short-Term/SC
Project Specialist/SC
Clerk, Short-Term/IVC
TMD Aide/IVC
Project Specialist/SC
Spec. Proj. Coord./IVC
Clerk, Short-Term/SC
TMD Aide/IVC

Clerk, Short-Term/SC
Project Specialist/IVC
Clerk, Short-Term/IVC
Clerk, Short-Term/SC
Project Specialist/SC
Project Specialist/SC
TPP Aide/SC

Spec. Project Coord /IVC
Coaching Aide/SC
Clerk, Short-Term/IVC
Clerk, Short-Term/SC
Clerk, Short-Term/IVC
TMD Aide/IVC

Hourly Rate

$

15.00
10.00
10.50

8.50
11.00
15.00
15.50

8.50
60.00
16.00
10.00

8.50
10.50

8.50
13.00

8.50
20.00
10.00
13.00
14.00
11.50

8.50
10.50
11.50
30.00
11.50
10.50
13.00
18.00

8.50
16.00
12.50
13.00
10.00
35.00
15.00

8.50
11.50

8.50
10.50

Start/End Date

12/10/10-06/30/11
12/16/10-06/30/11
01/01/11-06/30/11
11/23/10-06/30/11
01/01/11-06/30/11
12/07/10-06/30/11
01/01/11-06/30/11
11/08/10-06/30/11
01/03/11-06/30/11
10/01/10-06/30/11
12/07/10-06/30/11
01/01/10-06/30/11
01/01/11-06/30/11
01/03/10-06/30/11
01/01/11-06/30/11
01/03/11-06/30/11
11/16/10-06/30/11
12/07/10-06/30/11
01/01/11-06/30/11
01/01/11-06/30/11
11/23/10-06/30/11
01/03/11-06/30/11
11/15/10-06/30/11
11/16/10-06/30/11
01/03/11-06/30/11
01/01/11-06/30/11
11/15/10-06/30/11
01/01/11-06/30/11
12/17/10-06/30/11
01/03/11-06/30/11
01/01/11-06/30/11
01/01/11-06/30/11
11/24/10-06/30/11
12/17/10-06/30/11
12/03/10-06/30/11
11/29/10-06/30/11
01/03/11-06/30/11
01/01/11-06/30/11
11/17/10-06/30/11
11/15/10-06/30/11

3 Daughter of Lurdes Casillas, Sr. Administrative Assistant, Office of Admissions, Records & Enrollment Svc., Saddleback

College.

* Son of M. “Beth” Mueller, District Director of Fiscal Services, Office of Administrative and Business Services, District.

January 20, 2010
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A. NEW PERSONNEL APPOINTMENTS - Continued

3. The following individuals are to be employed as Shert-Term (Temporary) positions for the
2010/2011 academic year, on an if-and-as-needed basis, and shall work no more than 160
days in any fiscal year. (Information Items — Pursuant to Section 70902(d) of the California
Education Code)

Name Position Hourly Rate  Start/End Date

Salarfar, Maryam Clerk, Short-Term/IVC $ 11.00 01/03/11-06/30/11
Schlesinger, David Project Specialist/SC 16.00 01/01/11-06/30/11
Shalhub, Sonia Clerk, Short-Term/SC 15.00 01/01/11-06/30/11
Smith, Linda Clerk, Short-Ternv/SC 12.50 01/01/11-06/30/11
Tatro, Shani Clerk, Short-Term/IVC 8.50 01/03/11-06/30/11
Turnquist, Barbara Clerk, Short-Term/SC 15.00 01/01/11-06/30/11
Willcox, Jordan TPP Aide/SC 10.00 12/14/10-06/30/11

4. The following individuals are to be employed as Student Help (Temporary), Irvine Valley
College and Saddleback College, on an if-and-as-needed-basis, for the 2010/2011 academic

year.

Name Start/End Date

Chavez, Kristina 10/30/10-06/30/11
Duke, Mardi 11/15/10-06/30/11
Hermansson, Marielle 01/03/11-06/30/11
Harrison, Tian Mu 11/22/10-06/30/11
Kerr, Rachel 01/07/10-06/30/11
Qader, Sheila 10/30/10-06/30/11

5. The following individuals are to be employed on a temporary basis, as Professional Expert
(Community and Contract Education), Irvine Valley College and Saddleback College, as
defined in the California Education Code 88003, for the 2010/2011 academic year. Each
individual’s rate of pay not to exceed the amount as defined below. (Information Items —
Pursuant to Section 70902(d) of the California Education Code)

Name Position Not to Exceed Start/End Date

Allah, Nancy Comm. Ed./SC $ 2500.00/cs® 12/14/10-06/30/11
SAustin Funnemark, Berit Comm. Ed./SC 2500.00/cs  11/30/10-06/30/11
Calen, Catherine Interpreter V/SC 45.00/hr  12/17/10-06/30/11
Chornomud, Ivette CACT/NIVC 68.89/hr 07/01/10-06/30/11
Graham, Elizabeth Clinical Skills Spec./SC 35.00/hr  12/13/10-06/30/11
Jacobs, Jacob Comm. Ed./IVC 2500.00/cs 12/03/10-06/30/11
"McCaughey, Colin Comm. Ed./IVC 2500.00/cs  11/17/10-06/30/11
Nguyen, Wendy Clinical Skills Spec./SC 35.00/hr 11/02/10-06/30/11

5
Per course

6 Mother of Paul Erik Austin, Lead Warehouse Worker, Purchasing, Office of Administrative and Business Services,

District.

" Husband of Monique Brass, part-time Lecturer, School of Health, Physical Education and Athletics, Irvine Valley College.

January 20, 2010
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B. AUTHORIZATION TO ELIMINATE CLASSIFIED POSITION AND/OR POSITION
NUMBERS

1.

ADMINISTRATIVE ASSISTANT, Pos #4031, Classified Bargaining Unit Salary Range
121, Technology Services, Office of Instruction, Irvine Valley College seeks authorization to
eliminate this part-time, 29 hours per week, 12 months per year position from its staff
complement, effective January 21, 2011 (Position Approved: February 23, 2009)

NETWORK SYSTEMS TECHNICIAN 1, Pos #4268, Classified Bargaining Unit Salary
Range 132, Technology Services, Office of Instruction, Irvine Valley College seeks
authorization to eliminate this part-time, 29 hours per week, 12 months per year position from
its staff complement, effective January 21, 2011. (Position Approved: April 26, 2010)

OFFICE ASSISTANT, Pos #3205, Classified Bargaining Unit Salary Range 113, Division of
Mathematics, Sciences and Engineering, Saddleback College seeks authorization to eliminate
this part-time, 29 hours per week, 12 months per year position from its staff complement,
pursuant to reorganization as defined in Title V Education Regulation, Section (c),
Recruitment 53021, effective January 21, 2011. (Position Approved: February 27, 2006)

POLICE OFFICER LEAD, Pos #2569, Classified Police Officers Association Bargaining
Unit Salary Range III, Office of Safety and Security, Irvine Valley College seeks
authorization to eliminate this full-time, 40 hours per week, 12 months per year position from
its staff complement, effective January 21, 2011. (Position approved: September 25, 2000)

SENIOR ADMINISTRATIVE ASSISTANT, Pos #3396, Classified Bargaining Unit Salary
Range 127, Office of Human Resources, District seeks authorization to extend the temporary
elimination of this full-time, 40 hours per week, 12 months per year position from its staff
complement, pursuant to a temporary reorganization as defined in Title V Education
Regulation, Section (c), Recruitment 53021, effective December 4, 2010 through March 10,
2011. This position was approved to extend temporary elimination on September 27, 2010.
(Position approved: February 27, 2006)

SENIOR LABORATORY TECHNICIAN, THEATER/CARPENTRY, Pos #4003, Classified
Bargaining Unit Salary Range 130, 5% shift differential, School of Fine Arts, Irvine Valley
College seeks authorization to eliminate this full-time, 40 hours per week, 12 months per year
position from its staff complement, effective January 21, 2011, pursuant to reorganization as
defined in Title V Education Regulation, Section (c), Recruitment 53021. (Position approved:
January 20, 2009)

C. AUTHORIZATION TO EXTEND A TEMPORARY CLASSIFIED POSITION

1.

HUMAN RESOURCES SPECIALIST, Pos #4287, Classified Bargaining Unit Salary Range
127, Office of Human Resources, District seeks authorization to extend this temporary full-
time, 40 hours per week position in its staff complement, pursuant to a temporary
reorganization as defined in Title V Education Regulation, Section (c), Recruitment 53021
effective December 4, 2010 through March 10, 2011. This position is a temporary
replacement per item BS5 of this agenda and will be eliminated upon completion of

assignment.

January 20, 2010
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D. AUTHORIZATION TO ESTABLISH AND ANNOUNCE A CLASSIFIED POSITION

1.

ADMINISTRATIVE ASSISTANT, Classified Bargaining Unit Salary Range 121, Division
of Mathematics, Sciences and Engineering, Saddleback College seeks authorization to
establish and announce this part-time, 29 hours per week, 12 months per year position to its
staff complement pursuant to a reorganization as defined in Title V Education Regulation,
Section (c), Recruitment 53021, effective January 21, 2011. This item is contingent upon
approval by the Board of Trustees of items B3 on this agenda.

ADMINISTRATIVE ASSISTANT, Classified Bargaining Unit Salary Range 121,
Technology Services, Office of Instruction, Irvine Valley College seeks authorization to
establish and announce this full-time, 40 hours per week, 12 months per year position to its
staff complement, effective January 21, 2011. This item is contingent upon approval by the
Board of Trustees of items B1 on this agenda.

ADMINISTRATIVE ASSISTANT, Classified Bargaining Unit Salary Range 121, Office of
Safety and Security, Irvine Valley College seeks authorization to establish and announce this
part-time, 20 hours per week, 12 months per year position to its staff complement, effective
January 21, 2011.

MAINTENANCE COORDINATOR, Classified Bargaining Unit Salary Range 135, Facilities
Maintenance, Office of Physical Plant, Irvine Valley College seeks authorization to establish
and announce this full-time, 40 hours per week, 12 months per year position to its staff
complement, effective January 21, 2011. (Job Description, Exhibit B, Attachment 1)

NETWORK SYSTEMS TECHNICIAN I, Classified Bargaining Unit Salary Range 132,
Technology Services, Office of Instruction, Irvine Valley College seeks authorization to
establish and announce this 40 hours per week, 12 months per year position to its staff

complement, effective January 21, 2011. This item is contingent upon approval by the Board

of Trustees of items B2 on this agenda.

POLICE SERGEANT, Classified Police Officers Association Bargaining Unit Salary Range
IV, Office of Safety and Security, Irvine Valley College seeks authorization to establish and
announce this full-time, 40 hours per week, 12 months per year position to its staff

complement, effective January 21, 2011. This item is contingent upon approval by the Board
of Trustees of items B4 on this agenda. (Job Description, Exhibit B, Attachment 2)

TECHNICAL DIRECTOR/SCENIC DESIGNER, Classified Bargaining Unit Salary Range
132, 5% shift differential, School of Fine Arts, Irvine Valley College seeks authorization to
establish a full-time, 40 hours per week, 12 months per year position to its staff complement,
effective January 21, 2011, pursuant to reorganization as defined in Title V Education
Regulation, Section (c), Recruitment 53021. This item is contingent upon approval by the
Board of Trustees for items B6 of this agenda.

TESTING SPECIALIST (Categorical), Classified Bargaining Unit Salary Range 121,
Extended Education, School of Career Technical Education and Workforce Development,
Irvine Valley College seeks authorization to establish and announce a full-time, 40 hours per
week, 12 months per year position to its staff complement, effective January 21, 2011.

Employment in _this categorical self-funded position is contingent upon funding by money

generated from testing fees. (Job Description, Exhibit B, Attachment 3)

January 20, 2010
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E. RECLASSIFICATION

1. COLLINS, HUGH MICHAEL, ID #4831, Senior Laboratory Technician, Theater/Carpentry,
Pos #4003, Classified Bargaining Unit Salary Range 130, Step 6, 40 hours per week, 12
months per year, plus 5% shift differential, School of Fine Arts, Irvine Valley College is to be
reclassified as Technical Director/Scenic Designer, Classified Bargaining Unit Salary Range
132, Step 6, 40 hours per week, 12 months per year, plus 5% shift differential, School of Fine
Arts, Irvine Valley College, effective January 21, 2011, pursuant to a reorganization as
defined in Title V_Education Regulation, Section (c), Recruitment 53021. This item is

contingent upon approval by the Board of Trustees for items B6 and D7 of this agenda.

F. CHANGE OF STATUS

1. CLASSIFIED EMPLOYMENT (Information Items — Pursuant to Board Policy 4002.1)

a.

BARTIROMO, JEANISE, ID #10642, Administrative Assistant, Pos #3270, Classified
Bargaining Unit Salary Range 121, Step 6, 40 hours per week, 12 months per year,
Purchasing, Office of Administrative and Business Services, District, has been granted a
lateral transfer to Administrative Assistant, Pos #3538, Classified Bargaining Unit Salary
Range 121, Step 6, 40 hours per week, 12 months per year, Office of Instruction,
Saddleback College, effective January 10, 2011. This is a replacement position for
Britnee Holmes, who resigned.

LONG, ERIN, ID #10875, Student Development Office Assistant, Pos #4107, Classified
Bargaining Unit Salary Range 121, Step 6, 40 hours per week, 12 months per year,
Student Development, Office of Student Services, Saddleback College, has been given a
change in status to Senior Administrative Assistant, Pos #3365, 40 hours per week, 12
months per year, Student Development, Office of Student Services, Saddleback College,
effective December 21, 2010. This is a replacement position for Connie Mc Clain, who
retired.

LOTHIAN, ROSA, ID #14045, Custodian, Pos #1113, Classified Bargaining Unit Salary
Range 113, Step 6, plus 7.5% shift differential, 40 hours per week, 12 months per year,
Facilities Custodial, Office of Physical Plant, Saddleback College, has been granted a
lateral transfer to Custodian, Pos #1326, Classified Bargaining Unit Salary Range 113,
Step 6, plus 5% shift differential, Facilities Custodial, Office of Physical Plant, Irvine
Valley College, effective January 18, 2011. This is a replacement position for Streeter

Floyd.

SONG, SOKHA, ID #16468, Human Resources Assistant, Pos #3464, Classified
Bargaining Unit Salary Range 121, Step 3, 40 hours per week, 12 months per year, Office
of Human Resources, District has been given a change in status to Human Resources
Specialist, Pos #3540, Classified Bargaining Unit Salary Range 127, Step 2, 40 hours per
week, 12 months per year, Office of Human Resources, District, effective January 1,

2011. This is a replacement position for Ruben Ramirez, who resigned.

January 20, 2010
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G. OUT OF CLASS ASSIGNMENTS

1.

HAZZARD, RUBY, ID #16706, Receptionist, Pos #3409, Classified Bargaining Unit Salary
Range 113, Step 4, 40 hours per week, 12 months per year, Office of Human Resources,
District, is to be extended in temporary change in assignment as Human Resources Assistant,
Pos #4287, Classified Bargaining Unit Salary Range 121, Step 2, Office of Human
Resources, District, effective December 4, 2010 through March 10, 2011. This is a
temporary replacement for Sokha Song, who was in a temporary assignment and received a

change in status.

LONG, ERIN, ID #10875, Acting Coordinator of Outreach and Recruitment, Pos #4028,
Classified Management Salary Range 4, Step 1, 40 hours per week, Office of Student
Services, Saddleback College, temporary assignment ended on December 20, 2010.

MALAGON, SANDRA, ID #10314, Senior Administrative Assistant, Pos #3365, a
temporary out of class assignment, Classified Bargaining Unit Salary Range 127, Step 1, 40
hours per week, Student Development, Office of Student Services, Saddleback College,
temporary assignment is to end on December 20, 2010, and return to permanent assignment
as College Information Operator, Pos #3356, Classified Bargaining Unit Salary Range 113,
Step 6, 40 hours per week, 12 months per year, Office of Student Services, Saddleback
College.

MC DONALD, ANITA, ID #16094, Human Resources Assistant, Pos #3669, Classified
Bargaining Unit Salary Range 121, Step 3, 40 hours per week, 12 months per year, Office of
Human Resources, District, is to be extended in temporary change in assignment as Human
Resources Specialist, Pos #4302, Classified Bargaining Unit Salary Range 127, Step 2, 40
hours per week, Office of Human Resources, District, effective December 4, 2010 through
March 10, 2011. This was a temporary replacement for Ruben Ramirez until December 31,

2010, and a temporary reassignment in a temporary position effective January 1, 2011,

contingent upon approval by the Board of Trustees of items B4 and C1 of this agenda.

NUNEZ, MARIA-ESTER, ID #12242, EOPS Specialist, Pos #4273, Counseling Office
Assistant, Classified Bargaining Unit Salary Range 115, Step 6, 40 hours per week, 12
months per year, Office of Special Programs and Services, School of Guidance and
Counseling, Irvine Valley College has been given a temporary change in assignment to
Extended Opportunity Program Specialist, Pos 3381, Classified Bargaining Unit Salary
Range 121, Step 4, 40 hours per week, Office of Special Programs and Services, School of
Guidance and Counseling, Irvine Valley College, effective November 1, 2010. This is a

temporary reassignment for Anna Smith, who is in a temporary reassignment.

SONG, SOKHA, ID #16468, Human Resources Specialist, Pos #4287, a temporary position,
Classified Bargaining Unit Salary Range 127, Step 2, 40 hours per week, Office of Human
Resources, District, assignment was extended from December 4, 2010 through December 31,

2010. This item was a temporary reassignment in a temporary position.

H. RESIGNATION/RETIREMENT/CONCLUSION OF EMPLOYMENT

1.

FAHIMI, KIMIA, ID #16522, Admission and Records Specialist I, Classified Bargaining
Unit Salary Range 116, Step 6, Office of Admissions, Records and Enrollment Services,
Saddleback College conclusion of employment effective December 7, 2010. Payment is
authorized for any compensated time off. (Permanent Start date: February 23, 2009)

January 20, 2010
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H. RESIGNATION/RETIREMENT/CONCLUSION OF EMPLOYMENT - Continued

2. DADOR RIVERA, INIGO, ID #16783, Student Development Office Assistant, Classified
Bargaining Unit Salary Range 121, Step 2, Student Development, Office of Student Services,
Irvine Valley College conclusion of employment effective December 10, 2010. Payment is
authorized for any compensated time off. (Probationary Start date: December 16, 2009)

I. VOLUNTEERS
1. The following individuals are to be approved as Volunteers for the 2010/2011 academic year.
KSBR, Advanced Technology and Applied Science, Saddleback College

Carman, Clark Grant, David Johnson, Lisa
Lynch, Michael

Counseling Services and Special Services, Saddleback College
Armstrong, Tracey Hodges, Lance Pastor, William
Spoltes, Ashley

Fine Arts, Saddleback College

Alonzo, Samantha Baker, Heather Baker, Renee
Borowski, Linda Davis, Kenny Fusco, Luci
Gieselman, Dana Gieselman, Mary Kappes, Carolyn
Kappes, Elizabeth McGauley, Karen McGauley, Katherine
McKeown, Caitlin O’Brien, Beth O’Brien, Noelle
Pratt, Carrie Pratt, Mary Richards, Sage

Learning Assistance Program, Liberal Arts and Learning Resources, Saddleback College
Boothe, Wesley Morra, Jesus

School of Physical Sciences and Technology, Irvine Valley College
Horton, Adam Stevens, Deborah

January 20, 2010
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ATTACHMENT 1
South Orange County Community College District
MAINTENANCE COORDINATOR - Classified Bargaining Unit Salary Range 135

Class specifications are intended to present a descriptive list of the range of duties performed by
employees in the class. Specifications are not intended to reflect all duties performed within the job.

SUMMARY DESCRIPTION

Under direction from higher level supervisory or management staff, works with a variety of skilled and
semi-skilled workers and contractors to accomplish maintenance and rehabilitation projects on the
College campus; leads, plans, trains and reviews the work of assigned staff responsible for performing
semi-skilled duties related to the maintenance and repair of buildings, vehicles, equipment, and irrigation
systems; prepares project bid documents and presents bids to management for approval; schedules,
organizes, and coordinates projects and related tasks requiring multiple skilled trades workers and
contractors; oversees and verifies the work of assigned employees and of on-site contractors; supervises
the use, care, operation, and maintenance of assigned equipment; oversees a variety of diverse
maintenance and repair activities and participates in or performs the more complex work of the unit; and
provides lead direction to other maintenance and operations staff as assigned.

DISTINGUISHING CHARACTERISTICS

Positions at this level are distinguished from other skilled and semi-skilled trades classes by the
coordinative nature of the duties, the level of responsibility assumed, and the complexity of duties
assigned. Employees in this class must have a working knowledge and understanding of the various
trades and have the ability to work collaboratively with District employees and contractors to organize
and coordinate activities in the most effective and efficient manner possible to complete campus projects.
Employees in this class provide lead direction as assigned, oversee the work of on-site contractors, and
may be required to participate in or independently perform skilled maintenance duties. Employees at this
level are required to be fully trained in all procedures related to assigned area of responsibility.

REPRESENTATIVE DUTIES

The following duties are typical for this classification. Incumbents may not perform all of the listed duties
and/or may be required to perform additional or different duties from those set forth below to address
business needs and changing business practices.

1. Lead, plan, train, and review the work of assigned staff responsible for performing a variety of skilled
and semi-skilled duties related to the maintenance of buildings, vehicles, equipment, and irrigation
systems; prioritize and assign work; work collaboratively with various trades to coordinate projects.

2. Define and detail projects using the assistance of the skilled trades team members; create project bid
documents; present bids to management for approval and contract acceptance.

3. Work with management and staff across the campus to schedule remodel or repair projects;
coordinate the work of multiple staff and contractor trades members; provide lead direction to project
staff as assigned.

4. Supervise the use, care, operation and maintenance of assigned equipment, which may include a
variety of hand and power tools as well as power driven equipment.

5. Over the maintenance of assigned areas, which may include the campus storm drain system roadways
and parking lots, the campus integrated signage system.

6. Oversee and operate campus irrigation system; design new and evaluate current systems to maximize
water reduction strategies for the campus.
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7.

Oversee and verify the work of assigned employees for accuracy, proper work methods, techniques,
and compliance with applicable standards and specifications; ensure adherence to safe work practices
and procedures.

Verify the work of contractors for accuracy, proper work methods, techniques and compliance with
applicable building and code standards and specifications; ensure adherence to CalOSHA safe work
practices.

9. Oversee and participate in a variety of building and facility maintenance, repair and rehabilitation
activities including, but not limited to routine repairs and adjustments to buildings and facilities, roof
maintenance, room lighting systems, concrete and asphalt surfaces, floor and ceiling repair or
replacement, carpentry work including structural fabrication.

10. Oversee and participate in assembling, setting up, moving and arranging furniture and equipment; set
up and tear down rooms as needed.

11. Oversee and operate a variety of power driven equipment such as backhoes, dump trucks, trailers,
fork lifts, power sweepers and front-end loaders, tractors, mowers, edgers, blowers, trimmers,
sprayers, etc.

12. Oversee and operate and maintain a variety of hand and power tools including table saws, circular
saw, planers, routers, sanders, airless paint sprayer, power drills and welding equipment.

13. Perform building safety inspections; identify deficiencies and recommend best methods of repair.

14. Evaluate operations methodology and department priorities; recommend improvements and
modifications; prepare various reports on operations and activities.

15. Maintain appropriate work logs and reports; maintain adequate inventory of supplies and equipment;
estimate time, materials, and equipment required for jobs assigned; prepare specification for
materials; requisition materials as required.

16. Perform related duties as required.

QUALIFICATIONS

The following generally describes the knowledge and ability required to enter the job and/or be learned
within a short period of time in order to successfully perform the assigned duties.

Knowledge of:
Principles of lead supervision and training.

Basic principles and techniques of project management.

Methods, materials, tools and equipment used in areas of responsibility, which may include irrigation
systems, vehicle maintenance, construction, and general building and facility maintenance and repair.
Operational characteristics of maintenance and repair equipment and tools used in the areas of
responsibility.

Basic mathematical principles.

Terminology and methods used in the construction trades.

Principles and practices of record keeping.

Occupational hazards and standard safety practices.

Pertinent federal, state and local codes, laws and regulations including general safety orders, building
and construction codes and regulations, OSHA standards and a variety of building and safety codes.
Ability to:

Lead, organize, and review the work of staff.

Effectively manage projects involving multiple trades workers and contractors.

Oversee the work of outside contractors and ensure compliance with applicable standards and
specifications.
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QUALIFICATIONS
Ability to:
Create an environment of collaboration and work cooperatively across trades to coordinate projects.
Independently perform and/or participate in skilled and semi-skilled tasks as needed.
Interpret, explain, and enforce department policies and procedures.
Use and operate a variety of tools and equipment required for the work in a safe and efficient manner.
Maintain equipment in good working order and perform maintenance as needed.
Read and interpret mechanical drawings, schematics, blueprints, and sketches.
Estimate time, material, and labor costs for maintenance and repair projects.
Perform basic shop mathematics.
Maintain a variety of records.
Move heavy objects and perform heavy manual labor.
Ensure adherence to safe work practices and procedures.
Work independently in the absence of supervision.
Understand and follow oral and written directions.
Communicate clearly and concisely, both orally and in writing.
Establish and maintain effective working relationships with those contacted in the course of work.

EDUCATION AND EXPERIENCE GUIDELINES - Any combination of education and experience that
would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the
knowledge and abilities would be:

Education/Training:
Equivalent to completion of the twelfth grade supplemented by specialized training in one or more of

the skilled trades and in the operation and use of heavy equipment.

Experience:
Four years of increasingly responsible experience that demonstrates a working knowledge of the

various trades; project management experience is highly desirable.

LICENSE OR CERTIFICATE:
Possession of a valid driver’s license and proof of insurability.

PHYSICAL DEMANDS AND WORKING ENVIRONMENT

The conditions herein are representative of those that must be met by an employee to successfully
perform the essential functions of this job. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential job functions.

Environment:

Work is performed in both indoor and outdoor field and construction environments; travel from site to
site; work at heights on scaffolding and ladders; exposure to noise, dust, grease, smoke, fumes,
noxious odors, gases, and all types of weather and temperature conditions; work and/or walk on
various types of surfaces including slippery or uneven surfaces and rough terrain. Occasional
exposure to risks controlled by safety precautions. Positions in the class are scheduled to work
Tuesday through Saturday.
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PHYSICAL DEMANDS AND WORKING ENVIRONMENT

Physical:
Primary functions require sufficient physical ability and mobility to walk, and stand for prolonged

periods of time; frequently stoop, bend, kneel, crouch, crawl, climb, reach, and twist; push, pull, lift,
and/or carry moderate to heavy amounts of weights; operate assigned equipment and vehicles;
verbally communicate to exchange information.

Vision:
See in the normal visual range with or without correction.

Hearing;
Hear in the normal audio range with or without correction.

Created by Johnson and Associates, October, 2010
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ATTACHMENT 2
South Orange County Community College District
POLICE SERGEANT - Classified Police Officers Association Salary Range IV

Class specifications are intended to present a descriptive list of the range of duties performed by
employees in the class. Specifications are not intended to reflect all duties performed within the job.

SUMMARY DESCRIPTION

Under direction, oversees, assigns, reviews, and participates in the work of law enforcement staff
involved in patrolling the campuses of South Orange County Community College District to provide for
the safety and security of persons and property; brief officers daily on prior incidents, functions, and
schedules; conduct and/or coordinate crime scene investigations; participate in crime prevention
programs; coordinate assigned activities with other divisions, departments, outside agencies, and the
general public; and provide highly responsible and complex staff assistance to the Police Operations
Lieutenant and Chief of Police.

REPRESENTATIVE DUTIES

The following duties are typical for this classification. Incumbents may not perform all of the listed duties

and/or may be required to perform additional or different duties from those set forth below to address

business needs and changing business practices.

1. Oversee, plan, train, review, and participate in the work of staff responsible for patrolling on-campus
and off-campus sites, including but not limited to, buildings, classrooms, rest rooms, and parking lots
on foot, bicycle, or vehicle in order to maintain security and order; inspect, identify, document, and
follow-up on unusual conditions, potential hazards, and security risks.

2. Train assigned employees in their areas of work including proper police methods, procedures, and
techniques.

3. Participate in the development and implementation of goals and objectives as well as policies and
procedures; make recommendations for changes and improvement to existing standards, policies, and
procedures; monitor work activities to ensure compliance with established policies and procedures.

4. Verify the work of assigned employees for accuracy, proper work methods, techniques, and
compliance with applicable standards and specifications; ensure adherence to safe work practices and
procedures.

5. Brief officers daily on prior incidents, functions, and schedules; perform inspections of officers
uniforms and equipment; schedule replacement officers and provide training as needed; schedule
student employee hours and sign daily logs.

6. Conduct and/or coordinate crime scene investigations; assimilate evidence and information, interview
and assist victims and witnesses, identify suspects, make arrests and recover lost or stolen property;
prevent entry and report presence of unauthorized person on grounds or in buildings; determine action
to be taken with disruptive persons.

7. Record and document incidents in patrol logs; prepare and approve reports related to observed
violations including use-of-force reports, arrest reports, criminal citation notices to appear,
warrantless arrest reports, and property evidence reports; disseminate crime information/statistics and
locations of criminal activity to maintain effective patrol strategies.

8. Oversee and participate in controlling the parking and safe movement of vehicles in parking areas and
access roads.

9. Coordinate and provide security escorts for students, staff, and/or visitors as needed; assign officers to
escort the transport of monies.

10. Supervise the distribution of emergency operational equipment; monitor and implement emergency
operations procedures in time of disaster.
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REPRESENTATIVE DUTIES

11.

12.

13.

14.
15.
16.

17.
18.

Participate in crime prevention programs; prepare and deliver presentations on campus safety to
students, faculty, staff and the public; review, interpret, update and recommend the purchase of crime
prevention materials; investigate crime prevention methods and training materials for officers.

Work closely with other law enforcement agencies; serve as liaison between law enforcement
agencies, administration, faculty, and staff, maintain professional relationships with other law
enforcement and professional agencies through planning and coordination of mutual, available
resources.

Coordinate police activities with other District departments in an effort to achieve the District’s
overall goals and objectives; maintain continuity and consistency of all department functions.

Appear in court as a witness or as an arresting officer as required.

Provide First Aid and CPR as needed.

Attend training programs including those on crime prevention, drug and alcohol testing, defense
tactics, lethal and non-lethal weapons, traffic stops, report writing, and legal updates as needed or
mandated.

Provide responsible assistance to the Police Operations Lieutenant and Chief of Police.

Perform related duties as required.

QUALIFICATIONS

The following generally describes the knowledge and ability required to enter the job and/or be learned
within a short period of time in order to successfully perform the assigned duties.

Knowledge of:
Operations, services, and activities of a law enforcement program.

Principles and practices of supervision and training.

Modern and complex police methods and procedures including patrol, crime prevention, traffic
control, investigation, and identification procedures and techniques.

Applicable court procedures.

Pertinent Federal, State, and local laws, codes, and regulations including applicable sections of state
Education Code, Government, Vehicle, Penal, and Safety Codes, and juvenile law.

Rules of evidence pertaining to search, seizure, and preservation.

Techniques and applications of self-defense and proper use of force.

Operational characteristics of police equipment, vehicles, and tools including firearms.

Methods and techniques used in interviewing witnesses, victims, or suspects.

Office procedures, methods, and equipment including computers and applicable software
applications.

Record keeping and report writing techniques.

Principles of business letter writing and basic report preparation.

Geography of the local area.

Standard broadcasting procedures of a police radio system.

Principles and applications of public relations.

English usage, spelling, grammar, and punctuation.

Interpersonal skills using tact, patience and courtesy.
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QUALIFICATIONS
Ability to:
Plan, organize, direct, and coordinate a variety of law enforcement and crime prevention services and
activities in a multi-site campus setting.
Train and provide work direction to assigned staff.
Use and care for firearms and other specialized police equipment and vehicles.
Operate equipment including emergency alarm systems, two-way radio, camera, typewriter,
computer, and copier.
Participate in the development and administration of goals, objectives, and procedures.
Analyze situations accurately and adopt an effective course of action.
Use discretion in handling difficult persons.
Control violent people and affect arrests.
Interpret, apply, explain, enforce, and ensure adherence to District, local, state, and federal laws,
codes, rules, regulations, policies, and procedures including those pertaining to the search, seizure,
and preservation of evidence.
Maintain detailed records and prepare clear, concise, and comprehensive incident and statistical
reports.
Think clearly and behave appropriately in emergency situations.
Work with confidential information with discretion.
Prepare criminal cases for prosecution and to effectively testify in court.
Conduct a variety of criminal and special investigations.
Accurately observe and remember names, faces, numbers, incidents, and places.
Work independently in the absence of supervision.
Communicate tactfully and effectively with students and the public.
Understand and correct emergency alarm systems.
Observe legal and defensive driving practices.
Understand and work within scope of authority.
Remain alert at all times.
Work with and exhibit sensitivity to and understanding of the diverse racial, ethnic, disabled, sexual
orientation, and cultural populations of community college students.
Communicate clearly and concisely, both orally and in writing.
Establish and maintain effective working relationships with those contacted in the course of work.

EDUCATION AND EXPERIENCE GUIDELINES - Any combination of education and experience that
would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the
knowledge and abilities would be:

Education/Training;
An Associate’s degree in criminal justice or a related field.

Experience:
Four years of increasingly responsible experience in law enforcement or public safety, including at

least three years of Peace Officer experience.

License Or Certificate:

Possession of a valid California driver's license.

Possession of a valid POST Basic certificate.

Possession of a valid First-Aid/CPR Certification.

Must be able to pass Physical Agility Test administered by the District.




Exhibit B
Page 8 of 12

South Orange County Community College District
Page 4 - Police Sergeant

PHYSICAL DEMANDS AND WORKING ENVIRONMENT

The conditions herein are representative of those that must be met by an employee to successfully
perform the essential functions of this job. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential job functions.

Environment:

Reactive emergency, natural or man-made disaster, and routine peace keeping environments with
travel] from site to site; regular exposure to outside weather conditions; occasionally exposed to fumes
or airborne particles, toxic or caustic chemicals, blood borne pathogens and bodily fluids, extreme
cold, extreme heat, risk of electrical shock, risk of radiation, and vibration; exposed to potentially
hostile environments; extensive public contact; the noise level in the work environment is usually
moderate; however, the noise level is occasionally very loud due to sirens, firearm training, etc.;
incumbents required to work various shifts, including evenings and weekends.

Physical:
Primary functions require sufficient physical ability and mobility to work in a law enforcement

setting and an office setting; restrain or subdue individuals; walk, stand, sit, or run for prolonged
periods of time; occasionally stoop, bend, kneel, crouch, reach, and twist; occasionally climb and
balance; regularly push, pull, lift, and/or carry light to moderate weights; frequently lift and/or move
moderate to heavy weights; occasionally lift and/or move heavy weights; operate office equipment
including use of computer keyboard; requires dexterity of hands and fingers to operate specialized
police equipment including firearms; ability to speak and hear to exchange information; ability to
operate a vehicle to travel to various locations; ability to operate and use specialized law enforcement
tools and equipment including expandable batons, guns, and handcuffs; and to verbally communicate
to exchange information.

Vision:
See in the normal visual range with or without correction.

Hearing:
Hear in the normal audio range with or without correction.

Created by Johnson & Associates July, 2009
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ATTACHMENT 3
South Orange County Community College District

TESTING CENTER SPECIALIST - Classified Bargaining Unit Salary Range 121

Class specifications are intended to present a descriptive list of the range of duties performed by
employees in the class. Specifications are not intended to reflect all duties performed within the job.

SUMMARY DESCRIPTION

Under general supervision from assigned supervisory or management staff, performs a variety of
specialized duties involved in organizing, implementing, reviewing and evaluating the programs, services,
operations, activities, staff, and facilities of a community college Testing Center; participate in preparing
and administering annual program budgets; ensure compliance with District policies and applicable State
and federal regulations; coordinate activities with other divisions and department; select, hire, train,
schedule, and oversee the work of assigned staff; and provide responsible administrative support to the
Director of Extended Education.

REPRESENTATIVE DUTIES

The following duties are typical for this classification. Incumbents may not perform all of the listed duties

and/or may be required to perform additional or different duties from those set forth below to address

business needs and changing business practices.

1. Participate in planning, developing, and implementing the goals, objectives and work plan of the
Testing Center; implement policies and procedures; compose departmental manuals.

2. Participate in developing, organizing, and managing the Testing Center operations and ensure
compliance with applicable State and federal laws and regulations, and District policies and
procedures.

3. Plan, organize, and coordinate the operations and activities of the Testing Center; monitor, review,
and evaluate operations and activities; develop and implement improvements and modifications;
prepare various reports on operations and activities; compile and analyze data related to activity
participation and evaluation; develop organizational structures and work processes that facilitate
attainment of established program goals and objectives.

4. Conduct meetings with Testing Center staff to provide information and to discuss and resolve issues
and concemns related to daily routines, activities, and Testing Center services.

5. Manage computerized, networked, and specialized registration software, including identification of
system problem(s) and their resolution, operate a variety of office equipment and computers.

6. Participate in preparing, implementing, and administering annual budget, ensuring adequate supplies
and funding within annual budget amounts; prepare recommendations and justifications regarding
budget requests; monitor, and control expenditures according to District policies and applicable
regulations.

7. Order and maintain inventories of supplies, materials, and equipment according to established
procedures; process and track work orders and requisitions.

8. Prepare and submit a variety of statistical and narrative reports; prepare budget reports, annual recap
data and special reports, proposals, recommendations, and other materials as requested; coordinate
and respond to periodic audits.

9. Select, train, motivate, oversee, and participate in evaluating the performance of assigned personnel;
delegate and review assignments and projects; evaluate work products and results; establish and
monitor timelines and prioritize work.

10. Provide and/or coordinate staff training to promote staff development and motivation; work with
employees to correct deficiencies; implement discipline procedures; recommend employee
terminations.

11. Conduct test proctoring services.




Exhibit B
Page 10 of 12

South Orange County Community College District
Page 2 - Testing Center Specialist

REPRESENTATIVE DUTIES

12.

13.

14.

15.

16.

17.

18.

Answer questions and provide information to the public and students; investigate concerns;
recommend course of action as necessary to resolve concerns.

Coordinate and promote program activities with student services and instructional program personnel
as needed; serve on campus and District committees, task forces, and other work groups; provide
expertise concerning the Testing Center’s services.

Communicate with other District and College administrators and support personnel, representatives of
State and federal agencies, educational institutions, test providing organizations, and others to
coordinate programs and activities.

Make oral presentations to students, parents, community members, and professional colleagues at
various gatherings; develop and direct the distribution of brochures, flyers, and other materials to
publicize testing opportunities for students and the public.

Handle check processing and deposits, abiding by appropriate financial control measures and
following relevant safety and security guidelines.

Maintain current knowledge of the regulations, policies, and application requirements and eligibility
criteria for test provision services, including computer hardware and software enhancements.

Perform related duties as required.

QUALIFICATIONS

The following generally describes the knowledge and ability required to enter the job and/or be learned
within a short period of time in order to successfully perform the assigned duties.

Knowledge of:
Principles and practices of test proctoring services.

Specialized functions, activities, and operations of area of assignment.

Rules, regulations, requirements, and restrictions related to area of assignment.

Techniques to facilitate effective interaction with people on an individual or group basis.

Data collection and basic research principles and practices

Basic mathematical and statistical principles.

Principles, practices, and procedures of business letter writing and report preparation.

Record keeping methods and procedures.

Principles and practices used to establish and maintain files and information retrieval systems.
Diverse academic, socioeconomic, cultural, disability, and ethnic backgrounds of community college
students.

Office procedures, methods, and equipment including computers and applicable software applications
such as word processing, spreadsheets, and databases.

Work organization principles and practices.

Principles and techniques used in public relations.

Interpersonal skills using tact, patience, and courtesy.

Principles and practices of providing training, work direction, and guidance to lower-level staff and
student workers.

English usage, grammar, spelling, punctuation, and vocabulary.

Ability to:

Learn District organization, operations, policies, and objectives.

Plan, organize, and coordinate the activities of a comprehensive Testing Center.

Develop, implement, and evaluate the delivery of test proctoring services to students and the public.
Provide exceptional customer service and public relations with the community, instructors, and
students.
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QUALIFICATIONS
Ability to:
Apply excellent organization skills and attention to detail.
Select, train, and provide lead direction to assigned personnel.
Plan and organize test proctoring services to meet schedules and changing timelines.
Maintain the security of confidential materials and an environment that facilitates secure testing.
Effectively coordinate the activities of multiple areas and demonstrate a superior service orientation.
Work effectively with others to achieve common goals.
Analyze problems, identify alternative solutions, project consequences of proposed actions, and
implement recommendations.
Compile and analyze data related to Testing Center activities prepare related reports.
Monitor budgets for assigned program areas.
Implement and maintain filing and record-keeping systems.
Independently compose and prepare correspondence and memoranda.
Plan and organize work to meet schedules and changing deadlines.
Operate office equipment including computers and supporting word processing, spreadsheet, and
database applications.
Adapt to changing technologies and learn functionality of new equipment and systems.
Work independently and effectively in the absence of supervision
Work with and exhibit sensitivity to and understanding of the varied racial, ethnic, cultural, sexual
orientation, academic, socio-economic, and disabled populations of community college students.
Communicate clearly and concisely, both orally and in writing.
Establish and maintain effective working relationships with those contacted in the course of work.

EDUCATION AND EXPERIENCE GUIDELINES - 4Any combination of education and experience that
would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the
knowledge and abilities would be:

Education/Training:
Equivalent to two years of college level course work in education, counseling, or a related field. A

Bachelor’s degree from an accredited college or university is desirable.

Experience:

Two years of increasingly responsible administrative and/or programmatic experience that
demonstrates an ability to proctor tests and provide administrative support.

LICENSE OR CERTIFICATE:
A valid California driver’s license and proof of insurability may be required to drive a District or personal
vehicle to attend meetings or perform other related duties as assigned.

PHYSICAL DEMANDS AND WORKING ENVIRONMENT

The conditions herein are representative of those that must be met by an employee to successfully
perform the essential functions of this job. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential job functions.

Environment:

Work is performed primarily in a standard office setting. Duties are typically performed at a desk or
computer terminal; subject to minor noise from office equipment operation; frequent contact in
person and on the telephone with students, academic and classified staff, and others. At least minimal
environmental controls are in place to assure health and comfort.
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PHYSICAL DEMANDS AND WORKING ENVIRONMENT
Physical:
Primary functions require sufficient physical ability and mobility to work in an office setting; to stand
or sit for prolonged periods of time; to occasionally stoop, bend, kneel, crouch, reach, and twist; to
lift, carry, push, and/or pull light to moderate amounts of weight; to operate office equipment
requiring repetitive hand movement and fine coordination including use of a computer keyboard; and
to verbally communicate to exchange information.

Vision:
See in the normal visual range with or without correction.

Hearing: Hear in the normal audio range with or without correction.

Created by Johnson and Associates October, 2010



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 71
DATE: 1/20/11

TO: Board of Trustees
FROM: Gary Poertner, Chancellor
RE: Saddleback College and Irvine Valley College: Speakers

ACTION: Information

BACKGROUND

Outside speakers may be invited by administrators, faculty members, or recognized
student groups to speak at events open to the public.

STATUS

Administrative Regulation 6140 requires that the Board of Trustees be notified, at
each board meeting, of speakers who have been invited to speak and/or who have
spoken at the colleges since the last board meeting. Exhibit A lists invited speakers
and other pertinent information.

Item Submitted By: Dr. Tod A. Burnett and Dr. Glenn R. Roquemore, Presidents
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 7.2
DATE: 1/20/11

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Basic Aid Report

ACTION: Information

BACKGROUND

The Board of Trustees has requested regular information reports about projected
basic aid receipts and approved projects.

STATUS

EXHIBIT A shows actual Basic Aid receipts since the District became a Basic Aid
District in 1999/2000, as well as the projects that the Board of Trustees has
approved for funding with Basic Aid Funds. As of 12/06/10 Total Basic Aid Estimated
Receipts of $394.2M less Total Approved Projects in the amount of $360.5M leaves
a $33.7M balance for uncommitted Basic Aid Funds. EXHIBIT B shows actual and
estimated expenditures for Basic Aid Funds. It should be noted that some of the
approved projects are for state funded project match. Although approved, these
funds will not be needed until the projects are approved by the State for funding.

The District estimates receipts in future years as follows:

Year Basic Aid Receipts
2010 — 2011 $38,984,025
2011 -2012 $39,538,907
2012 — 2013 $38,545,185
2013 - 2014 $37,493,544

item Submitted By: David Bugay, Ph.D., Acting Vice Chancellor, Business Services
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 73
DATE: 1/20/11

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Facilities Plan Status Report

ACTION: Information

BACKGROUND
On August 30, 2004, the Board of Trustees received a list of projects under

consideration for local funding and a report on the status of each project. The Board
requested to be kept informed about these and other facilities projects.

STATUS

EXHIBIT A provides an up-to-date report on the status of current construction
projects.

Item Submitted By: David Bugay, Ph.D., Acting Vice Chancellor, Business Services
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FACILITIES PLAN STATUS REPORT
January 20, 2011

SADDLEBACK COLLEGE

1. JAMES B. UTT LIBRARY REMODEL

Reallocation of basic aid funding has allowed this project to move forward. Bid opening
was March 31, 2010. Board awarded construction in May. The Notice to Proceed was
issued on June 14, 2010. Construction is underway with abatement 100% complete and
demolition 7/00% complete. A progress meeting was held with Division Heads and the
Dean in October. The final furniture and equipment selection meetings were held on
January 11, 2011 with all eight departments, Division Heads and the Dean. Project
updates may be viewed at: http://socccd.edu/businessservices/ProjectUpdates.html. The
overall project budget is $21,124,000 with a state contribution of $16,139,000 and a basic
aid contribution of $4,985,000.

2. SCIENCES BUILDING

The FPP was re-submitted to the State Chancellor’s Office on September 30, 2008, to re-
compete for funding. Funding was pushed back first to December, 2009, and again to
September, 2010. The State Chancellor’s Office has asked the District to re- submit with
a shift for funding to the 2012-2013 fiscal year. Though final budget numbers will not be
resolved until the State Chancellor’s Office completes the funding process, the overall
project budget is anticipated at $58,835,000 with $35,635,000 anticipated from the state
and $23,200,000 proposed as funded through basic aid.

3. MATH/SCIENCES/ENGINEERING BUILDING

The District re-submitted a Final Project Proposal to the State Chancellor’s Office on
June 30, 2009 and again on September 1, 2010. The State Chancellor’s Office has asked
the District to re-submit with a shift for funding to the 2013-2014 fiscal year. Though
final budget numbers will not be resolved until the State Chancellor’s Office has
completed the funding process, the overall project budget is anticipated at $30,120,000
with $21,084,000 anticipated from the state and $9,036,000 proposed as funded through
basic aid.

4. LOOP ROAD

The Board approved the Loop Road project in March, 2009. Currently, the project is
estimated at $5,650,000 which may be an inadequate amount. Architectural selection was
Board approved in February, 2010. The kick-off meeting was held in May with monthly
progress meetings. In September, the project team including the Engineering Group met
with the City of Mission Viejo. In October the Army Corp of Engineers reviewed site
drainage and discharge planning. The discovery phase is on schedule. $3,442,000 of the
overall project budget is approved for funding through basic aid.

5 M/S/E PLAZA RENOVATION
The Board approved the Math/Science/Engineering (M/S/E) building plaza project in
March, 2009. Uneven settlement under the plaza area between the Library and the M/S/E
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building has resulted in slab heaving, cracking and water penetration at the M/S/E
building. The College has requested that this project be temporarily postponed. The
overall project budget is $5,081,000 funded through basic aid.

6. VILLAGE EXPANSION PROJECT

The Board approved the Village Expansion project in November, 2008. There were two
construction packages, one for site work and one for the buildings. The Surety for MJ
Contractors and the District executed a Takeover Agreement. Construction is complete.
The Notice of Completion for the building portion was filed in June 2010. The final for
the site work was filed in August 2010. DSA Close Out and close out of the outstanding
stop notices filed with the surety are underway. The overall project budget is $3,942,000
funded through basic aid.

7. BRIDGE REPLACEMENT PROJECT

In March 2010, the Board approved an architect and basic aid funding of $1,700,000 for
the southeast library bridge due to a finding of failing structural integrity. Construction
documents were submitted to DSA in September and DSA completed the plan check
review in early December and returned the plans with minor corrections. A required
supplemental soils report was sent to DSA. No modification to the original design was
required as a result of the soils report findings. The corrected plans were returned to DSA
this month for back check and approval.

8. DISTRICT I.T. SERVER ROOM RENOVATION PROJECT

On July 28, 2008, the Board approved a basic aid allocation of technology funding for the
colleges and the District. On July 26, 2010, the Board approved the Award of Bid to
upgrade the HVAC System and other utilities in the District Server Room. Construction
of the project commenced on November 15, 2010. The project construction is complete
at this time and punch list items are in the final stages. The Notice of Completion will be
submitted to the Board next month. DSA close out is underway. The overall budget for
the project is $489,133.00 funded through basic aid.
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IRVINE VALLEY COLLEGE

1. PERFORMING ARTS CENTER AND PARKING LOT 5 EXTENSION

The building construction is 100% complete. Total change orders represent 2.75% of the
original contract amount. There were 69 change orders requiring DSA approval.
Approximately 12 remain outstanding.

2. BUSINESS SCIENCES & TECHNOLOGY INNOVATION CENTER

The final equipment order is complete and on target to meet reimbursement deadlines.
DSA closeout is complete. The overall project budget is $25,593,000 with $12,711,000
from the state and $12,882,000 funded through basic aid.

3. B-200 SCIENCE LAB ANNEX AND B-239 REMODEL

In addition to the Annex and Remodel, the Board approved funding for accessible
restroom facilities February 20, 2008. The Notice of Completion was filed on July 8,
2010. DSA close out is underway. The overall project budget is $6,980,000 funded
through basic aid.

4. LIFE SCIENCES PROJECT

The Board of Trustees approved the architects for the Life Sciences project in November,
2008. DSA approval was received on December 2, 2010. Project updates may be viewed
at: http://socced.edu/businessservices/ProjectUpdates.html. The overall project budget is
$24,848,000 with $17,377,000 from the state and $7,468,000 funded through basic aid.
The Board has funded this project to $17,410,000 to address the lack of bond funding
from the state. A full budget assessment will be addressed at bid anticipated in January.

5. FINE ARTS BUILDING

The District submitted a Final Project Proposal to the State Chancellor’s Office on June
30, 2008. Funding was pushed back first to December, 2009, and again to September,
2010. The State Chancellor’s Office has asked the District to re-submit with a shift to
funding to the 2013-2014 fiscal year. There is a reduction in the allocated points. If this
project is required to recomplete for funding, it will not be as competitive. Though final
budget will be resolved after the State Chancellor’s Office has completed the funding
process, the overall project budget is anticipated at $34,552,000 with $24,330,000
anticipated from the state and $10,222,000 proposed as funded through basic aid.

7. BARRANCA ENTRANCE

The Board approved funding for the Barranca Entrance project March, 2010. Currently,
the project is estimated at $2,850,000 which will be evaluated for appropriateness once
the designer provides a cost estimate. The first of two plan check fees has been submitted
to the City of Irvine. This review precedes final design and submittal to DSA. The
discovery phase is on schedule. The overall project budget is $2,850,000 funded through
basic aid.
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8. GREAT LAWN PROJECT

The Board of Trustees approved the Landscape Improvements project in March, 2009.
Contractor’s Contract was approved August, 2010. A kick off meeting was held on
October 13, 2010. The Contractor declared bankruptcy on December 6, 2010. Staff is
working with the Surety to re-engage for project completion. The schedule will be
impacted. The overall project budget is $1,796,000 funded through basic aid.

ATEP

1. ATEP RENOVATION

ATEP campus was substantially complete in time for the start of fall 2008/09 semester.
All windows have been tested for water tightness with a 62% failure rate. Repair
procedures were accepted with remediation 99% complete. Contractor seems incapable
of completing final work. A separate contractor will perform last 1% with deduction
taken from final retention release. The contractor has requested a review of previously
submitted change orders. District staff has partially released retention and is working
with ModSpace on finalizing a few outstanding items. To date, total change orders
represent 3.01% of the original contract amount.

2. ATEP BUILDING DEMOLITION

The Board approved both Phase A and B contractors on October 25, 2010. A
preconstruction meeting was held with the Phase A contractor on October 29, 2010 with
Notice to Proceed given for the week of November 22, 2010. A second demolition phase
is under design to include the hanger at the southwest edge of the property. Project
updates may be viewed at: http://socccd.edu/businessservices/ProjectUpdates.html. The
overall project budget is $7,000,000 funded through basic aid.

3. ATEP MONUMENT SIGNAGE

A monument sign is needed at Valencia Loop Road that reflects the design of the City’s
monument sign on the opposite corner. Plans have been submitted to the City of Tustin
and have been returned with comments. Comments have been addressed and resubmitted
to the City.




SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 74
DATE: 1/20/11

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: List of Board Requested Reports

ACTION: Information

BACKGROUND

At the June 21, 2005 board meeting, members of the Board of Trustees requested a
listing of reports requested by the board for the past six months. The listing is to
include: date report is requested by the board, report topic, name of trustee
requesting report, requested due date, person responsible for preparing the report
and the date the report is scheduled to be submitted to the board for their review. At
the July 19, 2005 board meeting, it was requested that this six-month report be a
standing item on every board agenda, with old information dropped off and new
requests added.

STATUS

The Board report listing (EXHIBIT A) for the past six months is coordinated and
prepared by the Office of the Vice Chancelior of Business Services.

This report is intended to answer the questions of the South Orange County

Community College District Board of Trustees. In the event, additional information
would be useful or desired by the board, supplemental information will be provided.

ltem Submitted By: David Bugay, PhD., Acting Vice Chancellor, Business Services
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 7.5
DATE: 1/20/11

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Monthly Financial Status Report

ACTION: Information

BACKGROUND

Monthly General Fund financial reports (EXHIBIT A) for the two colleges and the
District are provided to the Board of Trustees to keep members regularly informed of
current information and provide an alert to any significant changes in the projected
year ending balance.

STATUS
The reports display the adopted budget, revised budget, and transactions through

November 30, 2010. A review of current revenues and expenditures for the 2010-11
fiscal year shows that they are in line with the budget.

ltem Submitted By: David Bugay, Ph.D., Acting Vice Chancellor, Business Services



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

General Fund Income and Expenditure Summary

As of November 30, 2010

REVENUES, EXPENDITURES

AND CHANGE IN FUND BALANCE

SOURCES OF FUNDS
BEGINNING FUND BALANCE:

REVENUES:
Federal Sources
Other State Sources
Other Local Sources

Total Revenue

BASIC AID
INCOMING TRANSFERS

TOTAL SOURCES OF FUNDS

USES OF FUNDS

EXPENDITURES:
Academic Salaries
Other Staff Salaries
Employee Benefits
Supplies & Materials
Services & Other Operating
Capital Outlay
Payments to Students

Total Expenditures
OTHER FINANCING USES:
Inter Fund Transfers QOut
Basic Aid Transfers Out

Intra Fund Transfers Out
Debt Service

Total Other Sources (Uses)
TOTAL USES OF FUNDS
ENDING FUND BALANCE

Reserve for Economic Uncertainties

Location Reserves for Economic Uncertainties

Nondesignated Budget Allocation

8100-8199
8600-8699
8800-8899

8980-8989

1000-1999
2000-2999
3000-3999
4000-4999
5000-5999
6000-6999
7500-7699

7300-7399

7400-7499
7100-7199

Exhibit A

Page 1 of 3
Beg Bal &
Adopted Revised Receipts/
Budget Budget Difference Expenditures
32,509,540 32,509,540 0 32,509,540
2,564,525 3,665,020 1,000,495 396,358
16,296,621 16,381,643 85,022 6,051,431
173,259,570 173,259,570 0 28,554,852
192,120,716 193,206,233 1,085,517 35,002,641
0
0
224,630,256 225,715,773 1,085,517 67,512,181
63,929,116 63,814,332 (114,784) 24,885,864
40,299,840 40,681,980 382,140 12,758,352
32,778,731 33,009,741 231,010 12,045,431
5,896,551 5,602,861 {293,690) 1,091,154
20,432,292 21,044,786 612,494 6,577,355
11,594,750 11,855,752 261,002 1,228,543
141,406 148,751 7,345 60,462
175,072,686 176,158,203 1,085,517 58,647,161
884,000 884,000 0 484,000
35,991,530 35,991,530 0 1,000,000
0 0 0 0
425,000 425,000 0 207,931
37,300,530 37,300,530 0 1,691,931
212,373,216 213,458,733 1,085,517 60,339,092
12,257,040 12,257,040 0 7,173,089
10,266,798 10,266,798 0
1,990,242 1,990,242 0
0 0 0




SADDLEBACK COLLEGE
General Fund Income and Expenditure Summary
As of November 30, 2010

REVENUES, EXPENDITURES
AND CHANGE IN FUND BALANCE

SOURCES OF FUNDS
LOCATION BEGINNING BALANCE

REVENUES:
Unrestricted Budget Allocation
Restricted Budget Allocation

Total Revenue

BASIC AID
INCOMING TRANSFERS 8980-8989
TOTAL SOURCES OF FUNDS
USES OF FUNDS
EXPENDITURES:
Academic Salaries 1000-1999
Other Staff Salaries 2000-2999
Employee Benefits 3000-3999
Supplies & Materials 4000-4999
Services & Other Operating 5000-5999
Capital Outlay 6000-6999
Payments to Students 7500-7699

Total Expenditures

OTHER FINANCING SOURCES/(USES):

Transfers Out 7300-7399
Other Transfers 7400-7499
Debt Service 7100-7199

Total Other Sources (Uses)
TOTAL USES OF FUNDS
LOCATION OPERATING BALANCE

Reserve for Economic Uncenrtainties

Nondesignated Budget Allocation

Exhibit A

Page2 of 3

Beg Bal &

Adopted Revised Receipts/
Budget Budget Difference Expenditures
12,067,376 12,067,376 0 12,067,376
79,713,405 79,713,405 o 12,560,774
8,776,364 9,266,352 489,988 3,919,863
88,489,769 88,979,757 489,988 16,480,637
o o 0 o
o o 0 0
100,557,145 101,047,133 489,988 28,548,013
39,244,469 39,241,082 (3,387) 15,203,477
20,624,933 20,704,524 79,591 6,462,539
18,070,410 18,189,714 119,304 6,706,065
4,111,371 4,148,626 37,255 770,972
8,776,517 9,051,506 274,989 2,571,584
7,672,742 7,652,133 (20,609) 841,756
66,461 69,306 2,845 32,139
98,566,903 99,056,891 489,988 32,588,532
400,000 400,000 0 250,000
o o 0 0
0 0 0 o
400,000 400,000 0 250,000
98,966,903 99,456,891 489,988 32,838,532
1,590,242 1,690,242 0 (4,290,519)
1,590,242 1,590,242 0 o
0 o 0 o




IRVINE VALLEY COLLEGE

General Fund Income and Expenditure Summary

As of November 30, 2010

REVENUES, EXPENDITURES
AND CHANGE IN FUND BALANCE

SOURCES OF FUNDS
LOCATION BEGINNING BALANCE

REVENUES:
Unrestricted Budget Allocation
Restricted Budget Allocation

Total Revenue

BASIC AID
INCOMING TRANSFERS

TOTAL SOURCES OF FUNDS

USES OF FUNDS

EXPENDITURES:
Academic Salaries
Other Staff Salaries
Employee Benefits
Supplies & Materials
Services & Other Operating
Capital Outlay
Payments to Students

Total Expenditures
OTHER FINANCING SOURCES/(USES):
Transfers Out

Other Transfers
Debt Service

Total Other Sources (Uses)
TOTAL USES OF FUNDS
LOCATION OPERATING BALANCE

Reserve for Economic Uncertainties

Nondesignated Budget Allocation

8980-8989

1000-1999
2000-2999
3000-3999
4000-4999
5000-5999
6000-6999
7500-7699

7300-7399
7400-7499
7100-7199

Exhibit A

Page 3 of 3
Beg Bal &
Adopted Revised Receipts/

Budget Budget Difference Expenditures
3,961,914 3,961,914 0 3,961,914
43,579,530 43,579,530 0 7,430,435
5,086,710 5,682,239 595,529 2,761,546
48,666,240 49,261,769 595,529 10,191,981
0 0 0 0

0 0 0 0
52,628,154 53,223,683 595,529 14,153,895
21,604,498 21,493,101 (111,397) 9,014,861
12,253,481 12,556,030 302,549 3,849,438
10,882,142 10,993,848 111,706 3,915,314
1,535,181 1,194,405 (340,776) 287,977
4,072,278 4,417,713 345,435 1,687,302
1,146,629 1,430,141 283,512 242,376
74,945 79,445 4,500 28,322
51,569,154 52,164,683 595,529 18,925,590
234,000 234,000 0 234,000

0 0 0 0

425,000 425,000 0 207,931
659,000 659,000 0 441,931
52,228,154 52,823,683 595,529 19,367,521
400,000 400,000 0 (5,213,626)
400,000 400,000 0 0

0 0 0 0




SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 7.6
DATE: 1/20/11

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Report on Employees with Earnings over $100,000 for

Fiscal Year 2009/2010

ACTION: Information

BACKGROUND

Members of the Board of Trustees requested a report on employees who made over
$100,000.

STATUS

The number of employees who had earnings in excess of $100,000 for fiscal year
2009/2010 is attached as Exhibit A.

Item Submitted By: David Bugay, Ph.D., Acting Vice Chancellor, Business Services
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 7.7
DATE: 1/20/11

TO: Board of Trustees
FROM: Gary Poertner, Chancellor
RE: SOCCCD: New Market Tax Credit Report

ACTION: Information

BACKGROUND

The New Market Tax Credits (NMTC) program provides federal income tax credits to
stimulate private investment in eligible low income census tracts. ATEP is located in
census tract 755.15 and is eligible to participate in this program. The Board
authorized at the August 4, 2010 meeting of the Board of Trustees participation in a
Pilot Program for NMTC at ATEP utilizing the services of Public Economics, Inc. as
our Consultant on this project.

STATUS

The District has moved rapidly in the last few months in the development of the
ATEP site. Several agreements have been developed to move this project forward
with the County of Orange and the City of Tustin. Demolition and additional site
development has also occurred. In the meantime Public Economics, Inc., the firm
the District has engaged to assist us with NMTC, has obtained investors for the
program and a Term Sheet is being developed to further refine the details of the
NMTC program. Public Economics will be at the Board meeting to update the Board
on the Program’s present status.

item Submitted By: David Bugay, Ph.D., Acting Vice Chancellor, Business Services



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 8.0
DATE: 1/20/11

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: Written Reports

ACTION: None

Written Reports

Reports by the following individuals and groups should be written and
submitted through the docket process prior to distribution of the Board
agenda packet.

President, Saddieback College
President, Irvine Valley College
Provost, ATEP

Associated Student Government of SC
Associated Students of IVC
Saddieback College Academic Senate
Irvine Valley College Academic Senate
Faculty Association

California School Employees Association
Saddleback College Classified Senate
Irvine Valley College Classified Senate
District Services Classified Senate
Police Officers’ Association



MEMORANDUM

TO: Members of the Board of Trustees
Gary L. Poertner, Chancellor

SADDLEBACK FROM: Dr. Tod A. Burnett, President
COLLEGE

SUBIJECT: REPORT FOR JANUARY 20, 2011 BOARD OF TRUSTEES’ MEETING

President Burnett began a new tradition this year. In addition to hosting a faculty breakfast and classified staff
luncheon during in-service week, he hosted a dinner for part-time faculty to update them on college news and
business. More than 80 guests attended and provided very positive feedback on this long-overdue occasion.
During his presentations, Dr. Burnett presented information on the 2020 Vision for Student Success, accreditation,
strategic plan, education and facilities master plan, economic and workforce development, budget, and the Student
Transfer Achievement Reform Act (SB 1440). Dr. Carmen Dominguez provided a report on Academic Senate
business at the faculty breakfast and Russ Hamilton presented Classified Senate information at the classified staff
luncheon.

President Burnett presented the President’s Award for Leadership and Innovation to Elizabeth Horan, a
Saddleback College librarian who established a You Tube channel for the library and created several instructional
videos providing information on the library database, research help, and other resources for students.

The winner of the President’s Award for Leadership and Innovation in the management category was Director of
Community Education Estella Castillo-Garrison, who has grown the college’s community education program
considerably since she started at the college in 2005. Estella has embraced social networking to reach out to her
customers and has overseen the rebranding of the program, including a move to the village which required
considerable work to create a warm, friendly space that is more accessible to the public.

The winner of the President’s Award for Leadership and Innovation in the classified staff category is Don
Lindboe, a Senior Fiscal/Veterans Specialist. Don is known for his unending dedication and commitment to the
college’s veterans and ensuring that they receive their benefits on time so that they can pay their tuition and bills.
Don made it his mission to thoroughly understand the complex changes to the GI Bill, and was in constant contact
with the Veterans Administration to ensure that the implementation of the new bill and its ramifications to
community colleges was well understood.

Part one of this year’s Presidents’ Cup, an annual basketball competition between the Saddleback College and
Irvine Valley College men’s and women’s basketball teams, will be held at the Gauchos’ gymnasium on Friday,
January 21 beginning at 5:30 p.m. The game will include a hint of pink, with a fundraising and awareness
campaign to help raise funds to fight cancer through the Coaches vs. Cancer awareness drive, a nationwide
collaboration between the American Cancer Society and the National Association of Basketball Coaches. The
games will be free to all guests but donations will be accepted at the door.

Saddleback College welcomed our new Dean of Business Science and Economic Development, Rocky Cifone,
and our new Acting Director of Economic and Workforce Development, Tracy Daly.

The New Year started out festively with An Evening of Comedy and Magic on January 8" in the McKinney
Theatre to a full house. On January 11" and 12, the Department of Theatre Arts held auditions for Wait Until
Dark, Elton John and Tim Rice’s Aida and a student production of The Journey. On January 20", the Music
Department’s Concert Hour presented its first concert of the New Year with a recital/lecture given by trumpeter
Jeff Bunnell in FA 101 at noon. Admission was free. Joey Seller’s Jazz Faculty concert was held on January 24®
at 7 pm in the McKinney Theatre. On January 29™ at 7:30 pm, the circus came to the McKinney Theatre, The
New Shanghai Circus and the audience was thrilled with the acrobats, jugglers and contortionists.



IVC

IRVINE VALLEY COLLEGE www.ive.edu
5500 Irvine Center Drive, Irvine, CA 92618 949.451.5100 & Fax 949.451.5270
TO: Gary Poertner, Chancellor and Members of the Board of Trustees

FROM: Glenn R. Roquemore, President _&3RAR_
DATE: January 7, 2011
SUBJECT: President’s Report for the January 20, 2011 Board of Trustees Meeting

IVC to Host first-ever French Film Festival

IVC's first-ever French film festival will be held on campus from March 25 to April 2, 2011.
Arising from an idea that came to Professor Dan Rivas during his sabbatical in Spring 2010 the
Tournees Film Festival will feature five new French films, including PERSEPOLIS (2007) by
Vincent Paronnaud and Marjane Satrapi, HOME (2007) by Ursula Meier, RICKY (2008) by
Francois Ozon, BLUE BEARD (2008) by Catherine Breillat and THE GIRL ON THE TRAIN by
Andre Techine. The film festival was made possible with the support of the Cultural Services of
the French Embassy and the French Ministry of Culture (CNC). It is co-sponsored by the Irvine
Valley College French Department, Honors Program, Film Studies Program, and Music
Department, with generous support from the Associated Students of Irvine Valley College.
Admission to the film festival is free, but seating will be limited. Each film will be shown in
Room A311 and tickets will be available one hour prior to each show.

24"™ Annual Astounding Inventions Set for January 29

IVC will be hosting the 24th Annual Astounding Inventions Competition, presented by the
Orange County Office of Greenberg Traurig, LLP and the Irvine Valley College Foundation. The
popular science contest features ingenious gadgets made by kindergarten through eighth grade
students. This year's competition and exhibition will be held in IVC's Hart Gymnasium on
January 29; with judging of the entries from 10-11:15 am. Public viewing of the entries is held
from 11:30 am -1 pm, and the awards ceremony begins at 1 pm. In addition, activities, displays
and demonstrations will be open to the public from 10 am until 1 pm in the courtyard outside of
Hart Gymnasium. Event admission and parking are free, and food will be available for purchase.

IVC Model UN Team Starts Season with Great Success

Congratulations to Irvine Valley’s Model UN Team for a great start to their season. In October,
delegates from Irvine Valley College attended their first Model UN conference, the "1st Annual
Orange County Model United Nations Conference” at Golden West College with fourteen
schools participating, totaling 180 delegates, Irvine Valley challenged universities including Cal
State Los Angeles, Chapman, University of San Diego, and UCSD. IVC took on community
colleges from Victor Valley, Pasadena City, Riverside City, and Antelope Valley. Security
Council was the toughest committee at the conference, and IVC delegates won the top awards in
this category.

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

BOARD OF TRUSTEES: Thomas A. Fuentes, William O. Jay, David B. Lang, Marcia Milchiker, Nancy M. Padberg, T. J. Prendergast, il
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Guest Piano Artist

John Perry, distinguished artist and teacher will offer a benefit concert (Friday, January 28 at

8 pm.) and master class (Saturday, January 29 at 11 am.) at the Irvine Valley College Performing
Arts Center Main Stage. Perry earned his bachelor’s and master’s degrees at Eastman School of
Music as a student of Cecile Genhart. He is a recipient of a Fulbright Scholarship; he continued
his studies in Vienna and Rome. He has won numerous awards, including the highest prizes in
both the Busoni and Viotti international piano competitions in Italy and special honors at the
Marquerite Lon International Competition in Paris. He has performed extensively in Europe and
North America to great critical acclaim. A respected chamber musician, he has collaborated with
some of the finest instrumentalists in the world. He is a professor of piano at the Colburn
Conservatory of Music in Los Angeles and at the Thornton School of Music at the University of
Southern California in Los Angeles. He is a visiting artist teacher at the Glenn Gould School of
the Royal Conservatory of Music in Toronto, and frequent guest faculty at prestigious centers
and festivals worldwide.

Welcome IVC’s New Dean of Academic Programs

With the start of the semester, Dr. Kathleen Werle joined IVC as Dean, Academic Programs,
Student Learning, and Research. She brings twenty-eight years of experience in the community
college system. Seven years have been as an administrator and eleven years as a nursing
instructor. For the past year, she has served as Vice President of Instruction at San Diego
Miramar College. Prior to this position, Dr. Werle served as Dean of Applied Science,
Technology and Physical Education at San Jose/Evergreen Community College District for eight
years and as Dean of Applied Arts and Sciences for five years. Additionally, she served as
Assistant Director and Department Chair at Victor Valley College for four years. Dr. Werle also
worked as Associate Coordinator of the Statewide Nursing Program at California State
University Dominguez Hills, for six years and as a Nursing Supervisor at St. Bernadine Medical
Center, San Bernardino, for eleven years. As faculty, she was a Lecturer, Statewide Nursing
Program, at California State University, Dominguez Hills, from 1989 through 1995; a tenured
faculty at Victor Valley College, Victorville, from 1984 through 1991; and an Instructor at San
Bernardino Valley College in 1984. From 1996 through 2010, Dr. Werle has been a grant
writer/administrator for eight grants and co-grant writer for six grants. She earned a Bachelor of
Science in Nursing from California State University, San Bernardino, a Master of Science in
Nursing Administration from California State University, Los Angeles, and a doctorate in
Gerontology from the University of Southern California.

Welcome IVC’s New Director of Information Technology

In December, Bruce Hagan joined IVC as Director of Technology Services. Bruce is a seasoned
IT professional with over twenty years of experience in every aspect of Information Technology.
Most recently, Bruce was Director of IT with Fremont College, Cerritos, CA. From 1997 to
2009, Bruce worked for BDO Seidman, LLP in Costa Mesa in a number of positions. He brings
extensive experience in implementing new IT best practices designed to promote efficiencies
throughout an IT organization, with an emphasis on Network Systems, Quality Assurance,
Change Management, and Technical Support. Prior to his civilian work, he proudly served
during the first Gulf War as a Base Communications Computer Operator (Sergeant) for the
United States Air Force.
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IVC Music Majors Honored

Congratulations to IVC Music Majors, Mathieu Girardet, bass clarinet and Jeff Ramos,
percussion who were recently selected for College Band Directors National Association Small
College Intercollegiate Band (SCIB). This organization is open to students from small colleges
and community colleges and will perform as a part of the CBDNA National Conference,
March 23-26, 2011 at the University of Washington in Seattle. The band will be conducted by
Dr. Lowell Graham from the University of Texas, El Paso, and former Commander and
Conductor of the United States Air Force Band, Washington, D.C. Girardet is a sophomore music
major at IVC and a 2009 Graduate of Aliso Niguel HS in Aliso Viejo, CA. He plays in the IVC
Wind Symphony and IVC Orchestra. Ramos is also a Sophomore Music Major at IVC and is
also a 2009 Graduate of Aliso Niguel HS in Aliso Viejo, CA. Ramos sings in the IVC Master
Chorale and plays in the IVC Wind Symd?hony and IVC Jazz Ensemble. Both were also Guest
Student Conductors at the December 11™ IVC Wind Symphony Concert. This marks the 13th
consecutive year that IVC has placed students in either the CBDNA Regional or National
Intercollegiate Bands
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MEMORANDUM

TO: Chancellor Gary Poertner
Members of the Board of Trustees

FROM: Dr. Randy W. Peebles, Associate Vice Chancellor of Economic Development

DATE: January 7, 2010

RE: ATEP Development Report for the January 20, 2011 Board of Trustees Meeting
DEMOLITION

Demolition of existing buildings is progressing on schedule by U.S. Demolitions, inc., H2
Environmental and Hudson Pacific Properties, Inc. To date, four buildings have been fully
environmentally remediated and removed. The remaining four buildings are undergoing
environmental remediation prior to removal.

Phase Il of demolition will begin between March and June 2011 for a period of about four months.
This phase will remove all existing above ground structures with the exception of the helicopter
hangar. A request for proposals for demolition of the helicopter hangar will go out to bid late in
January or February with potential work concluding by next summer.

COUNTY OF ORANGE

The South Orange County Community College District (SOCCCD) and the County of Orange (County)
have entered into a preliminary proposal where a 10 acre parcel at the ATEP / Tustin Legacy site will
be exchanged. This proposed 10 acre land swap will improve the configuration of the District’s ATEP
property in Tustin for future development while also providing a more favorable site for the County
of Orange for development. The County and SOCCCD will now continue discussions leading toward a
formal land exchange agreement.

CITY OF TUSTIN

Meetings and discussions continue with the City of Tustin regarding future land use, site planning
and potential land exchanges to better serve both public agencies.



IRVINE VALLEY COLLEGE

Irvine Valley College is now operating and administering the 1.5 acre campus site established in the
NW corner of the 68 acre site. Both Irvine Valley College and Saddleback College courses continue to
be offered by their respective colleges serving the local community. The District office continues the
development and planning for the overall site.





